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SECTION A

FRANKLIN TOWNSHIP
EDUCATION ASSOCIATION

ALL EMPLOYEES






PREAMELE

This Agreement is entered into as of the first day of july 2005 by and
between the Board of Education of Franklin Township, the Township of Franklin,
County of Somerset, New Jlersey, hereinafter called the "Board", and the

Franklin Township Education Association, hereinafter cailed the “Association”,



ART.

E1

RECOGNI N

A.  Pursuant to N.1LS5.A. 34:13a-5.1 et seq,, the Franklin Tawnship

Board of Education recognizes the Franklin Township Education Association as

the exclusive representative for the purpose of collective negotiations

concerning the terms and conditions of employment for all certified and the

following non-certified perscnnel under contract with the Board as identified

below:
Certified Personnei:

Teachers

Librarians

School Nurses

Guidance Counselors

School Social Workers

Speech Correctionists

Learning Disabilities
Teacher Consultants

Teacher Trainers

Non-Certified Personnet:

Clerk Typists

Secretary I

Secretary II

Telephone GCperator-Recepticnists
Data Processing Clerk I

Data Processing Clerk II

but excluding:

Superintendent

Assistant Superintendents
Business Administrators
Secretary to the Board
Directors

Department Chairpersons
Coordinatars

School Psycholcgists
Athletic Trainer
Environmentalist
Registered Nurses
Occupationat Therapists
J.R.O.T.C. Instructors

Accounting Clerk 1

Accounting Clerk 11

Payroll Assistant

Attendance Officer

Instructional Paraprofessionals
Non-instructional Paraprofessionals



Principais

Vice-Principals

Supervisors

Assistant Supervisors

Assistant Business Administrator & Board Secretary

All Secretaries to the Superintendent of Schools

Secretaries to ail Assistant Superintendents

Secretary to the Secretary of the Board of Education/School Business
Administrator

All Secretaries to the Director of Personnel Services

B. Unless otherwise indicated, the term “teacher”, when used
hereinafter In this Agreement, shall refer to all certified personne! listed above.

The Athletic Trainer and Environmentalist will be governed by all
references to teachers, except Article 21 (Teaching Hours & Teaching Load).

C. Unless otherwise indicated, the term “clerical” when used
hereinafter in this Agreement, shall refer to all non-certified personnel listed
above except Paraprofessionals and Attendance Officer.

D, Unless otherwise indicated, the term “Paraprofessional” when used
herelnafter in this Agreement, shall refer to all Non-Instructional
Paraprofessionals and Instructicnal Paraprofessionals.

E. Unless otherwise indicated, the term “employee”, when used
hereinafter in this Agreement, shall refer to all employees recognized in the
unit.

F. All references to the Superintendent of Schools shall be understood

as including either the Superintendent or the Superintendent’s designee.



ARTICLE 2
NEGOTIATION OF SUCCESSOR AGREEMENT

A. The parties agree to enter into coliective negotiations over a
successor Agreement In accordance with N.J.S.A, 34:132-5.1 et seq. Such
negotiations shall begin 2s soon as possible in the calendar year in which this
Agreement expires, but not later than February 1. The scheduling of
negotiations meetings shall be by agreement of the parties.

B, Upon written request by the Association President, the Board agrees
to make known to the President when and where the information Is available
that the Board is required by law to release.

C. Neither party to the negotiations shall have any control over the
selection of the negotiating rapresentative of the other party.

D.  This Agreement incorporates the entire understanding of the parties
on all matters which were or could have been the subject of negotiation.
During the terms of this Agreement neither party shall be required to negotiate
with respect to any such matter whether or not within the knowiedge or
contemplation of either or both of the parties at the time they negotiated or
executed this Agreement.

E. The Board agrees not to negotiate or bargain with any employee
organization other than the Association for the duration of this Agreement,
unless required by faw to do ctherwise. The Association agrees not to employ,

or allow to represent it in any capacity, an officer or member of any labor
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organization other than those of the leocal, state and national associations
affiliated with the locat education association during the life of the Agreement,
F. For the life of this Agreement, it shall not be modified in full or in

part except by an instrument in writing duly executed by both parties.



ARTICLE 3

GRIEVANCE PROCEDURE

A, A “grievance” is a claim by an employee, group of employees, or
the Association, based uporn the interpretation, application or violation of
policies, agreements, or administrative decisions affecting them. In no event
shall a grievance, as defined as aforesaid, be subject to Level Five of the
Grievance Procedure set forth herein,

A grievance, which is subject to all five levels of the Grievance Procedure
set forth herein, shall be a claim by an employee, groups of employees and/or
the Asscciation, confined to and based upon an alleged violation,
misinterpretation or misapplication of the express provisions of this Agreement.

In no event shall a claim concerning the posting of vacancies in annually
appointed positions as provided in Article 23F, be subject to Level Five of the
Grievance Procedure,

B. The purpose of this procedure is to secure equitable and proper
soluticns to grievances at the lowest possible level. Both parties agree that
these procesdings will be kept as informal and confidential as may be
approoriate at any level of the procedure,

C. Rights of Employees to Representation

1. Any “employee” may be self-represented at all stages

of the Grievance Procadure, or, at the person’s option, by a
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representative of the Association,

2. When an employee is not represented by the Association in
the processing of a grievance, the Association shall, at the time of the
submission of the grEevance,'at Level Two, or at any other later level, be
netified that the grievance is in process and have the right to be present
and present its position in writing and shall receive a copy of all decisions
rendered.

D. Procedure - Grievance Steps

1. Faliure at any step of this procedure to communicate the
decision on a grievance within the specified time Hmit shall permit the
aggrieved party to proceed to the next step.

2. Failure at any step cf this proceeding to appeal the grievance
to the next step within the specified time shall be deemed a forfeiture of
the right to process the grievance at a higher laval.

3. Time limits may be extended at any step in the proceeding by
mutial written consent,

4, In the event a grievance is filed at such time it cannot be
processed through all the steps in this grievance procedure by the end of
the school year and, if left unresolved until the beginning of the following
year, could result in irrepzrable harm to an employee, the time limits set
forth herein shalt be adjusted by mutua! written consent so that the

grievance procedure may be completed as soon after the school year as
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is practicable.

5. It is understood that the grievant shall, during and
notwithstanding the pendency of any grievance, perform all assignments
and adhere to all policies, procedures and rules and reguiations of the
Board, until such grievance and the effect therecf shall have been fully
determined.

6. The number of days as indicated at each level should be
considered as the maximum, and every effort should be made to expedite
the process.

7. Written grievances must provide the following information:

a. the grievant's name;
b. the specific action or actions giving rise to the
grievance;
c. the specific contract provisicns and/or Board policies
alleged to have been violated;
d. the nature of the reiief sought; and
e. (if an appeat) reasons for dissatisfaction with the prior
decision(s).
E. Levels Of The Grievance Procedure Are As Follows:
1. Level One
Any employee who has a grievance shall file written notice with the

principal, or immediate supervisor, within twenty (20} scheol days from
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the date after the grievant knew or should have known of the occurrence

of the event giving rise to the grievance. Within saven (7} school days of

receipt of the aforesaid written notice, the principal or supervisor shall set

up a meeting in an attempt to resolve the matter inforrmally at that level,
2. Level Two

a. Ifthe grievantis not satisfied with the disposition of the
grievance at Levet One, or if no decision has been rendered within
five (5) school days of the Level One meeting with the grievant or
twelve (12) school days after the grievance was filed at Level One,
the grievant may sst forth the grievance in writing, an the form
jointly deveioped and provided by the Board, to the immediate
supervisor.

b.  The immediate supervisor of the grievant shall meet
with the grlevant within seven (7) school days of recaipt of the
grievance in an attempt to resolve the matter. The immediate
supervisor shall communicate the written decision to the grievant
and the Association within five (5) school days of the meeting with
the grievant.

3, Level Three

a. If the grievant is not satisfied with the disposition of the

grievance at Level Two, or if no decision has been rendered within

five (5} schoot days of the Level Two meeting with the grievant or
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twelve (12) school days after the grievance was filed at Level Two,
the grievant may appeal the grievance in writing to the
Superintendent within five (5) school days.

b. The Superintendent shall meet with the grievant in an
attempt to resolve the matter as quickly as possible but within a
period not to exceed ten (10} school days; the Superintendent shall
communicate the decision in writing te the grievant and the
Assoclation and the principal, or immediate supervisor, within
fifteen (15) school days of receipt of the grievance or five (5)
school days after meeting with the grievant.

4. Level Four

a. If the grievant is not satisfied with the disposition of the
grievance at Level Three, the grievant may file the grievance, in
writing, with the Board of Education, except that a grievance
involving the following shall not proceed to Level Four or Five of the
Grievance Procedure set forth herein.

i Any matter for which a detailed method of review
is prescribed by taw, or by any rules, regutations, or by-laws
of the State Commissioner of Education;

. Any matter which, according to law, is beyond
the power of the Board of Education;

fii. The contents of a written evaluation of an
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employee conducted in accordance with Board policy except

when it recommends some form of disciplinary action;

iv. A claim of non-employment by a non-tenured
teacher or non-tenured clerical,

b. The grievance must be filad within five (5) school days
after receipt of the decision at Level Three or twenty (20) school
days after submitting the grievance o the Superintendent,
whichever is sooner. The grievance shall be submitted in writing to
the Board through the Superintendent who shall attach all related
papers and forward the grievance to the Board of Education. A
hearing shall be scheduled with the grievant by the Board at a
mutually reascnable time. Such hearing shall be held within twenty
(20} school days of the receipt of the grievance. The Board shall
give a decision forwarded by the Superintendent to the grievant
and to the Association, within thirty-two (32) calendar days of
receipt of the grievance by the Board. In the event that the
Board's dispositicn is made after the recess of schocl for the
summer, said disposition shall be forwarded to the grievant's home
address and a copy ferwarded 1o the Association's address supplied
under Articie 43D.

5. Level Five

a. If the empicyee is not satisfied with the disposition of
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the grievance at Level Four, and the grievance is a claim confined
to and based upon an alieged violation, misinterpretation or
misapplication of the express provisions of this Agreement, the
grievant may, within five (5) schoo! days after a decision by the
Beard, request the Assoclation in writing to submit the grievance to
arbitraticn. Should the Association decice to submit the grievance
to arbitration, it shall submit the same within fifteen (15) school
days after receipt of the request by the employee. The Assaciation
shall notify the Board through the Superintendent of the request for
arbitration.

b.  The Association shali submit the grievance to the Pubiic
Employment Relations Commission to secure the services of an
arbitrator. The parties agree to be bound by the rules and
regulations of the Public Employment Relations Commission for the
selection of the arbitrator.

c. In the event a mutually acceptable arbitrator cannot be
selected, then the parties agree to be bound by the rules and
procedures of the Public Employment Relaticns Commission for the
selection of an arbitrator. The arbitrator shall be limited to the
issues submitted and shait ‘con‘sider nothing else. The arbitrater
shall have sole and exclusive power to hear the Issues submitted
and make a final determination. Unless otherwise set forth within
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the contract, the arbitrator’s determination shall be binding on both
parties. The arbitrator dees not have the right to add to, subtract

from, or modify this Agreement in any manner whatsoever,

F.  The Costs Of Arbitration Shall Be Subject To The Following:

1. Each party shall bear the totai costs which it incurs.

2. The fee and expense of the arbitrator are the only costs which
shall be shared equally by the parties.

3. Time lost by an empioyee due to the arbitration proceedings
shall be with pay.

4. The filing fee will be borne by the moving party.

G. Miscellaneous

1. The Board and the Association shall insure the individual's
freedom from restraint, interference, coercion, discrimination, and
reprisal in presenting the appeal, with respect to the individual's personal
grievance.

2. Commencing with Level Three and all subsequent levels, the
decision by the administration and/or the Board shall include a statement
of the reasons for the position taken at that level,

3. If, in the judgment of the Association, a grievance affects a
group or class of employees, the Association may submit such grievance

in writing to the Superintendent. The processing of such grievance shail
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commence at Level Three,
4, Ciass action grievances involving teachers at the same
building will be commenced informaily with the Building Principal and

formaity with the Superintendent.
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ARTICLE 4
EMPLOYEE RIGHTS AND RESPONSIBILITIES

A.  Noemployee shall be disciplined without just cause. Nor shall any
teacher have the increment withheld, or be reprimanded or reduced in rank or
compensation without just cause. Such action asserted by the Board, or any
agent or representative thereof, shall be subject to the Grievance Procedure
with the exception of cases involving the non-renewal of a non-tenured teacher
or non-tenured clerical employee for performance, or the denial of an increment
for @ tenured teacher for performance. Grievances asserted by employees
under this section shall be subject to binding arbitration.

B. Whenever any employee is required by the Board of Education or
the Superintendent to appear before the Board or the Superintendent
coacerning any matter which could adversely affect the continuation of the
employee in the office, position, or employment or the salary or any Increments
pertaining therete, then the emoloyee and the Association shall be given prior
written notice of the reascns for such a meeting or interview and shall be
advised in writing that the employee is entitled to have a representative of the
Association present to advise and represent the person during such meeting or
interview. Any suspension of teacher, paraprofessional or clerical shali be as
specified in the New Jersey Statutes.

C. Each teacher shall have the right and responsibility to determine
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grades of students assigned to the teachers within the grading policies of the
Board and related administrative procedures.

D. It shall be the respensibility of each employee to comply with the
terms of this Agreement and with Board poﬁcies and administrative procedures
that do not conflict with the terms of this Agreement.

E. Negative criticism by an administrator of an employee shail be
offered in private to the employee.

F.  There will be circumstances where a non-certificated employee is
required to provide adult supervision to one or more students within the scope
of his/her employment. Such employee is expected to provide appropriate
supervisipn and to exercise reascnable judgment as an adult in these
cireumstances; and s/he shall be defended, saved harmless and protected
against financial loss by the Board, to the extent required by law, in relation ta
civil and/or criminal actions that may be brought against the employee under

these circumstances,
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ARTICLE
ASSOCIATION RIGHTS AND RESPONSIBILITIES

A.  The Assoclation or its representatives shall have the right to enter
and to use school buildings in conformity with the policies and procedures of the
Board of Education. There shali be no capricious or arbitrary restrictions placed
upon such use. Under extenuating circumstances, provision for the granting of
requests for bullding use on the basis of & notice less than the time period
specified by the policy is acknowiedged.

B. Bulletin boards shalt be provided in faculty rooms for use by the
Association. All posted materiai shall be kept current, as a responsibility of the
Association.

C. The Asscciation shail have the right to reasonable use of the school
mailboxes and the inter-school mait facilities, provided appropriate approval has
been given, which will not be unreascnably denied.

D. Association meeting dates shalil be listed on the district’s school/
community calendar in accordance with current practices,

E. The Board shall supply the Association annually with an up-to-date
copy of the Board Policy Bock.

F.  Time shall be provided for the President of the Association or a
designee to speak at orientation for new teachers and at the first total staff

meeting at the opening of school.

17



G. The President of the Assoclation may be ahsent from official duties
to perform Association business ten (10) days per school year, with pay, with
no mere than two (2) days to be taken In any one (1) month. When the
Assoclation Presidency is held jointly by more than one parson, those Co-
Presidents shail share a total of ten {10} “Association business” days between
them per school year.

H.  The Association agrees to encourage its members to comply with
policies, rules and procedures of the Board of Education, providing that such
policies, rules and procedures are not contrary to the provisions of this

Agreement.
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ARTICLE 6
BOARD OF EDUCATION RIGHTS

Except as otherwise provided in this Agreement, and under the provisions
of N.J.S.A. 34:13A-5.1, et seq., the Board reserves the responsibility and
exclusive authority to manage and direct, cn behalf of the public, all the
operaticns and activities of the Franklin Township School District to the full

extent authorized by law.
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ARTICLE 7
NON-DISCRIMINATION

The Board and the Association agree that there shall be no discrimination
in the hiring, training, assignment, promotion, transfer, or discipline of an
employee, or in the applicaticn or administration of this agreement on the basis
of age, race, creed, color, handicap, religion, national origin, gender, sexual

orientation or marital status.
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ARTICLE 8
SALARIES
A. Schedule of Payments for All Employees
The salaries of all teachers, <lericals, paraprofessionals and attendance officer
covered by this Agreement are set forth in Schedules A, B, and C respectively,
which are attached hereto and made a part hereof.
Payment of salaries shall be rendered as foliows:

1. Those employees employed on a twelve (12) month basis
shall be paid in twenty-four (24) equai semi-monthly payments.

2. Those employees employed on a ten (10) month basis shall
be paid In twenty (20) equal semi-monthly instaliments.

3. Those employees employed on a 10-¥z month basis shall ba
pzid in twenty-one (21) equal semi-menthly installments.

4, Those employees employed on an eleven (11) month basis
shall be paid in twenty-twe (22) equal semi-monthly instailments,

5. Those employees employed for less than a full ten (10)
months shall also be paid in equal semi-monthiy instaillments, the number
of installments to be proporticnate to the length of the work year.

6. The schedule of payments shall be the 15 of the month and
the last working day of the month. All paychecks shall be placed in
sealed envelopes.

7. When payday falls ¢n or during a school holiday, vacation,
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national holiday, or weekend, employees shall réceive their paychecks on
the last prior working day.
8. 12-Month Pay Scheduie

a. Employees employed on a ten (10) month or eleven
(11) month basis may elect to be paid in twenty-four (24) semi-
monthly payments (*12-mocnth pay”) as authorized by law. This
benefit will become available beginning in the 2006-2007 school
year.

b. Ten (10} month or eleven (11) month employees who
wish to elect 12-month pay, or who wish to change back to their
traditional 10-month or 11-month pay schedules, must do so by
requesting this in writing on the form designated by administraticn,
eand submitted during the “payroll open enroliment” period
established once per year for this purpose. All employees will be
nctified in writing in advance of the dates of that ysar's “payrol
opén enroliment” perio_d.

c. A 12-month pay schedule, and a return to a 10-month
or 11-month pay schedule, may only be started at the beginning of
the traditional 10-month or 11-month pay period for that school
year, and it must remain effective for an entire year, New!s} hired

“ten (10) month or eleven {11} month employees whose
employment begins after the “payroli open enrcliment” period, but
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before the start of the new school year’s traditicnal 10-month or
.il-month pay period, may elect 12-maonth pay as their Initial pay
schedules; butin no event may any ten (10) month or eleven (11}
menth employee begin & 12-month pay schedule if s/he will not be
employed in the District long encugh in a school year to recelve all
twenty (20) or twenty-two paychecks in that year’s traditionai 10-
month or 11-month pay period.

d. In order to elect 12-morith‘pay, the ten (10) month or
eleven (11) month employee must set up direct deposit of his/her
District salary in accordance with Articie 8{G), and maintain direct
deposit for as long as s/he eiécts 1Z-month pay. If a ten (10)
month  or elever (11) month employee’s direct deposit
arrangement is terminated during a 12-month pay year, the Board
will withhold payment of any or all of the.four (4) or two (2) “extra”
paychecks until such time as the employee re-establishes direct
deposit. The employee forfeits to the Board any and all withheld
“extra” paychecks that the Board holds for more than twelve (12}
maonths.

e, Ten (10) month or eleven (11} month employees who
elect 12-month pay will have each of their paychecks during the
traditional 10-month or 11-month pay period reduced by an

amount sufficient te allow the Board to issue four (4) [for 10-month
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employees] or two (2) [for 1l1-month employees] additioral
paychecks to those employees during the four (4) or two {2) pay
dates immediately after the last pay date of that school year’s
traditional 10-month or 11-month pay period. These four (4) ar
two (2) “extra” paychecks will be at the same gross pay rate as the
checks issued during the traditional 10-month or 11-month pay
periocd from which the deductions were made regardless of what
budget year the "extra” checks are issued. Interest will not be paid
to any empioyee for any salary that is deducted and held by the
Board in order to provide this benefit.

f. Only deductions tﬁat are legally required to be taken
from every paycheck (e.g., taxes, garnishments, child support,
etc.) will be taken from all twenty-four (24) paychecks in a 12-
month pay schedule. All other deductions {e.g., pension, union
dues, health insurance contributions, insurance waiver payments,
tax sheltered annuities, charitap!e donations, etc.) will be deducted
cnly from the twenty (20) paychecks issued during the traditional
1G-month pay period (this deduction arrangement already applies
to eleven (11) month employees). It shall be solely the
responsibility of each ten (10) month or eleven (11) month

"employee who elects 12-month pay to make such adjustments to
his/her payrall deductions as may be required or appropriate in a
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timely manner.

g. The Asscciation shall defend, indemnify and save
harmless the Boarc and/or its trustees, employees, servants, and
agents against any and all liabilities and damages that may arise
out of the implementation of this Article 8(A}(8} benefit except for
liabilitles and/or damages determined by a court of competent
jurisdiction to have resulted from unreasonable willful or reckless
acts or omissions of the Board and/or its trustees, employees,
servants and agents,

B. Salary Adjustment/Placement on Guide for All Employees

1. In the event that any position listed in this contract extends
into the following year, the appropriate salary will be adjusted accordingly
as of July 1.

2, Each employee shall be placed on his/her proper step of the
salary schedule as of the beginning of the school year. Ten (10) month
employees who have f_ive (5) months of experience prior to July 1 and
twelve month employees who have six.(6) months of experience priorto
July 1 shall be given full credit for one year of service towards vertical
advancement on the salary guide.

3. The movement of employees horizontally on the salary guide
from one salary column to another shall take place by the regular October

Board mesting retroactive to September 1% and by the regular March
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Board meeting retroactive to February 1%, A written requast must be
made by the employee at ieast two weeks prior te the effective date,
Evidence, supporting the request must be submitted at the time of the
request, or as soocn as available from the educational institution. A
change is not automatic and will occur only on the written request of the
employee. Any change in status is not retroactive to previous years.
C. Teacher Provisions

1.  Teachers shall receive their final checks and the pay schedule
for the following year on the last working day in June, provided that all
grades and final reports of the teachers have been filed with the building
principal or other_appropriate administrator.

2. Teachers whose existing contracts are extended by the Board
into the summer months for continuation of their regular duties shall be
given written notice of such empl_oyment by June 1% and shail be paid a
salary commensurate with thelr' normal salary.

3. In order to qualify for the Master + 30 credit scale, one must
accumulate thirty (30) credits beyond the Bachelors Degree earned
before or after, but not included in the credits earned for the Masters
Degree.

4. As may be needed, child study team members may be hired
for extra summer work in two fashions. Per diem work will be available

but in limited supply. Par case work will also be offered at a rate of $350
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per case and be constant‘ thfough the iife of the agreement. All child
study team summer work wiil be posted for applications. Case work to be
compieted in three (3) weeks. [see also Article 20, Section Fl
D.  Clerical Provisions
1. Any cierical employee new to the District or any person
employed by the District in a non-clerica! position (i.e., paraprofaessicnai,
cafeteria worker, etc.) may upen becoming a clerjeal emplayee be given
credit for relavant prior secretarizl experience.
2. Any clerical employee reduced in grade shall not be reduced
In salary; however, his/her salary shail be frozen untl such time as the
saiary for the new grade under the terms of this Agreement shail exceed
his/her salary at the time of reduction.
E. Paraprofessional Provisions
1. Compensation for paraprofessional empicyees shall be fixed
on an annual salary hasis: provided, however, that the use of an annual
salary shall not deprive the Board of its right to modify the length of the
work year for certain baraprofessionals so that salary requirements wili
not exceed available funding from external grants,
2, Any paraprofessional who achieves N.C.L.8. “highly qualified”
status shal! be moved to the "30-59 Credits” column of his/her salary
guide, in accordance with Article 8(B)(3), if s/ke is not afready at that

column or beycnd. This horizontal guide movement shall take place
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regardiess of the actual number of college credits the paraprofessional

has earned.

F. Savings Plan

An employee may individually elect to have a portion of their salary
deducted as part of a savings plan. The Secretary of the Board of Education is
authorized to deposit such funds in any savings institution as the parties may
agree upon. ‘

G. Direct Deposit Plan

An employee may individually elect to have their salary deposited into
either a checking or savings account at a financial instizution of their choice.

H. Attendance Officer

Attendance officers will be hired on the paraprofessional guide.

1. 3.R.0.T.C. Instructor(s)

1. Military regulations state that school districts must pay gach
1.R.0.T.C. Instructor at least the “minimum instructor pay” {M.LP). This
M.L.P. is the difference between each instructor's military retirement pay
and his/her active duty pay if s/he nad not retired, The Board shall pay
each 1.R.0.T.C. Instructor an annual salary equal to his/her M.I.P. a3
estabiished by the military. The work year for 1.LR.O.T.C. Instructors is
set forth in Article 20(G}.

2. Any J.R.0.T.C. Instructor appointed as an advisor for

extracurricular activities related to the 1.R.0.T.C. program shali be paid a
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stipend as set forth in Schedule A-2, This stipend contemplates
JR.O.T.C. instructors’ extracurricular work commitments (including but
not limited to: Drill Team Competition, Military Ball, Raider Challenge
Competition, Leadership Challenge Course, and community service and
cther forms of volunteerism} that run the full schoo! year; and for most

days, if not every day, that school is in sessicn.
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ARTICLED
EMPLOYEE EVALUATIONS

A. Al non-tenure teachers shall be evaluated at least threa (3) times
per year. All tenure teachers chall be evaluated at least once a year. All
clericals and paraprofessionals shall e evaluated at jeast once in each school
year. Ineach instance the evaluation shall be followed by a written evaluation
report and by a conference hetween the employee and his supervisor. The
employee shall be given a copy of the written report at least three (3) working
days prior to the conference. During the conference, the evaluator will review
the empicyee’s strengths and weaknesses and suggestions for improvement.
The evaiuation will contain & written recommendation regarding reemployment
and increment.

B. Employees shail be required to either sign or initial observation anc
evaluation reporis. In the event the employee refuses to sign or initial the
report, the supervisor will 50 note this on the repott and enter it into the file.
Signing or initialing the evaluation reports by the employee does not necessarily
indicate agreement with the report, but only that the employee has been made
aware of its contents and has received a COpy of said report. Empioyees shail
have twenty-five (25) calendat days after receipt of the ohservation/evaiuaticn
report to attach their written response to observation and evaiuation reports
thereby making them a part, of the report. The evaluator shalt not attach any
additional comments to the employee’'s response. However, this does rot
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constitute acceptance of the accuracy of the employee’s response.

c. Employees shall have the right, upon reasonable request and notice
to Administration, to review their personnel filas with a representative of the
FTEA ard a representative of the District Personne! Office being present. The
individual employee shall be entitled to recelve one copy of any materials
placed in the personnel folder that might materiatly affect a judgment about the
employee's parformance, excluding prior employers or personal references that
were obtained at the time of his/her employment, The Personnel Office shall
keep @ permanent record of the documents received and the date received.
After receiving one copy of any document, additional copies shall be at the
individual employee's expense and applicable statutory rates.

D,  The employee will be given a copy of all documents piaced in the
employee’s personne! file that might materially affect a judgment about the
employee’s performance including letters of commendation. The employee
shall be sent of copy within 15 calendar days.

E. The Board will provide a copy cf the evaluation policy booklet to

each new employee within two (2) weeks of their first day of work.
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ARTICLE 10
SICK LEAVE - EMPLOYEES

A. Teachers on a ten-month contract shall be allowed ten (10) days
sick leave par year; teachers whose contracts are extended to an additional
month In the summer for continuation of the regular duties shall be allowed
eieven (11) sick leave days per year; and teachers on a twelve-month contract
shall be allowed twelve {12) days sick leave per year.

B, Cierical employees shall be eligible for sick leave at the rate of one
{1) day for each full month of annual contract, except that 10 1/2 month
clericat employees shall be granted one-haif (1/2) day extre sick leave for extra
contract time.

C. Paraprofessionals employed on a ten-month contract shall be
alfowed ten (10) days sick leave per year.

P.  Sick leave is defined to mean absence of the employee because of
personai disability due to illness or injury, or because of exciusion from school
on account of contagious disease or quarantine for such disease, or to care for
an ill family member. Employees shalt be entitled to use up to ten (10) sick
days per year for family illness. Employees shall not be required to state the
nature of the iliness or identify the family member. Should an employee
require the use of additional sick days for family #lness, the empioyee shalt

submit a written request with reasons to the Superintendent at least (4)
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working days in advance. Suck additional days shalt not be arbitrarily denied.

E. All days of unused sick leave shall be accumulated to be used in
subsequent years,

F. When consequent absence because of illness exceeds the annual
leave and the accumulated leave, the employee may, at the discretion of the
Board of Education on a case-by-case determination, be compensated for ten
{10) days annually at the employee's regular rate of pay less the substitute rate
for each day of absence. Additional days may be granted by the Board under
this provision.

G. When & clerical's absence because of iliness exceads the annual
leave, the accumulated leave, and the leave granted under Article 26,
Paragraph I, a day's salary (10 month - 1/200; 19 1/2 month - 1/210; 11
month - 1/218; 12 month - 1/240 of the annual salary) shall be deducted for
each day of such absences from the clerical's salary,

H.  When a teacher's absence because of iliness exceeds the apnual
leave, the accumulated leave, and the ten-day period incicated in "F" above, a
day's salary {1/200 of the annuzl salary) shall be deducted for each day of such
absence except as provided for In Paragraph I of this Articie.

I. Sick Leave Bank

1. There shall be established a reserve of sick leave days for
restricted use by employees who choose to join the sick bank, in cases of

emergency or exceptional need. Said “sick leave bank” shall be governed
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by the following conditions:

a. New employees may join within 60 days of
commencement of service. Employees who have previously
decided not to join the sick leave bank may join only pursuant to
the paragraph I.2,

b. When the number of days in the sick leave bank falls
below 50, each employee who wishes tc remain in the sick leave
bank must contribute one more day, to be matched by a Board
contribution of ore day. Employees not in the sick leave bank may
join at this time.

c. Each employee who joins the sick ieave bank shall
contribute one sick day from his/her accumulated sick leave. Once
contributed the sick day shall nct be returned.

d.  The Board will match the contributicn of each employee
who joins.

2. The use of days from the “sick leave bank” shall be closely
regulated and use granted only after approval by a Committee cormnposed
of three (3) members of the FTEA and three (3) administrators in
accordance with the established guidetines.

3. Guidelines for administering the “bank” shall be mutually
agreed upon by the Superintendent and the Association.

4.  The sick days to be awarded from this “bank” will apply only
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in cases where all of the individual's accumulated sick leave, personal

days, vacation leave, floating holidays, and partiaily compensated leave

provided in paragraph F of this Article have been used. Employees who
receive days from the sick bank shall be compensated at their regular
daily rate of pay.

J. Employees shall be given a written accounting of accumulated sick
leave days each schooi year.

K. In any case in which sick leave is claimed, the Board of Education
may require a physician's certificate to be filed with the Secretary of the Board
of Education in order for an employee to cbtain sick leave (Title 18A:30-4),
Prior to the first request for a physician’s note within a schoo! year, a District
supervisor will conference with the employee. A statement wilt be jeintly issued
by the Board, the Superintendent or designee, and the Association by October
1% that establishes the procedurs to apprise staff members of their professional
attendance responsibilities, and conseguences for failure te maintain them.

L. Teachers who begin their initial employment in the Franklin
Township Public Schools on or after July 1, 2002, and who have been employed
in one or more public schoaol districts prior to their employment in Franklin, shall
be credited with one half (1/2) the unused sick leave days that they had
accumulated in thelr most recent public school employment up to a maximum
carry-over of thirty (30) days. Submission of appropriate documentation is

required.
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M. Teachers previously employed in the Franklin Township School
District shall, upon being re-employed therein within five (5) years of the date
of original leaving, be credited with unused sick leave previously earned in the

District up to a maximum of thirty (30) days.

36



ARTICLE 11
TEMPORARY LEAVES OF ABSENCE
A. Bereavement Leave

A death in the family shall entitle employees to the following leave
days:

1. Ceath in the immediate family: Five (5) consecutive
waekdays with pay, one of which shall be the day of death or day of
funeral, Inchides spouse, domestic partner, father, mother, sister,
brother, son, daughter, father-in-law, mother-in-law, son-in-law,
daughter-in-law, grandparent, grandchild or any member of the family
living in the household of the employee,

2. Death in the family - not immediate: One {1) day's leave
with pay, which shall be within three (3) days of the date of death or day
of funeral. Includes aunt, uncle, niece, nephew, grandparents of spouse,
first cousin, brother-in-law, sister-in-law.

3.  These are not deducted from sick leave.

B. Personal Leave

1. Employees shall be eligible to receive three (3) days personal
leave. Applications should be made to the principat or supervisor (or
Central Office} in advence when possible and approved by the
Superintendent. Except for extenuating circumstances and subject to the

approval of the immediate superviser or principal (or Central Qffice) and
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the Superintendent, no personal leave days shall be granted immediately

before or after holidays or in-service days. Personal leave time is not

granted for vacations or for personal business which can be accomplished

cutside of schocl hours. Personal leave is intended for matters such as

the following illustrative list:

a.
b.
contract;
.
d,
e,
f.
g.
college;

b

Observance of religious holicays:

Court appearances not coverad by other articles in the

Moving/house closing;
Marriage of employee;
Medical appointments;
Conferencing for child or child’s schooi function:

Graduation of employee, son, daughter or spouse from

Study for and/or participation in comprehensive

examinations for further degrees.

Death of a friend.

2. Approval of personal leave shall not be unareascnably

withheld. All three personal days may, notwithstanding the above, be

taken each year without giving a reason. An application received more

thar a week after the absence shall not be approved as personal leave,

Unused days of perscnal [eave shall be accumulated as sick leave.
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€. Other Leaves

Cther leaves of absence without loss of pay may be granted by the Board
of Education for good reason. The Boeard of Education shall have sole discretion
in determining "good reason”, and this wili not be subject to arbitration,

D. Teachers

1. - Ifateacherisrequired to appear before the Commissioner of
Education in @ matter involving the teacher, or tc appear in court as the
complainant in a criminal assault action arising out of the teacher's
employment, leave without loss of pay shall be granted.

2. If a teacher is compelled by legal process toc appear as a
witness in a legal proceeding to which he is not a party and in which he
has ne beneficial interest, leave without loss of pay shali be granted.

3. One (1) day par year shall be allowed for schoo! visitation, for
observation in another school or for attendance at a conference or
professional meeting, subject to the approval of the Superintendent.
Arrangements for schoo! visitation shall be made through the office of the

Superintendent.
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ARTICLE 12
EXTENDED LEAVES OF ABSENCE

Employee Provisions
1. Maternity-Related Disability Leave
a. An empioyee who is disabled due to pregnancy, shall be
entitled to continue working as long as the employee is physically
abie to do so. Such employee shall be entitled to use her
accumulated sick leave for absence for maternity purposes for the
disability period of one calendar month prior to and one catendar
month following her antidﬁate.d date of detivery. The employee
shall be entitled to return to duty when physically able to do so.
b. If the sick leave is exhausted, the disability leave will
he without pay ir accordance with the provisions of the State and
Federa! Family Leave Acts, subject to the employee's right o
request additionzl leave,
2. Child Care Leave

Any employee shall, upon request, be granted a leave of absence

without pay for child care purposes foliowing the birth or adoption of a
new child. Such leave must begin within six {6) months of the birth or
adoption, and shzll be for a pericd of not more than two (2} consecutive
years for any one birth or adoption. An employee who uses up to one (1)

year of his/her two (2) year entitlement and then returns to work in the
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District must work for at least one-haif (1/2) year of his/her regular
contractual work year before becoming eligible to take this leave again
for @ subsequent birth or adoption. An employee who uses more than
ane (1) vear of his/her two (2) year entitlement and then returns to work
in the District must work faor at least one (1) year of his/her regular
contractual work years beé‘oré becoming eligible to take this leave again
for a subsequent birth or adoption,
3. Military Leave
a. Military leave shall be provided for enlistment in the
Armed Services. Credit on the salary guide shall be granted of up
to four (4) years of military service.
b. Employees calied to active military duty during a time

of war or emergency are subject to N.J.S.A. 38:23-1 ef seq.;

N.1.S.A. 3BA:4-4, et seq.; 38 U.5.C. 4303, et seq. (Uniformed
Services Employment and Re-Employment Rights Act of 1894.)
Employees called to active duty during a time of war or emergency
will be granted leaves of absence in accordance with the law.
Employees calied to active duty during a time of war or emergency
will be granted continued District health/medical insurance benefits
for themseives and their dependents during their leaves if the
employees’ military insurance is less comprehensive than their

District insurance or if use of the employees’ mifitary insurance
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would be unduly burdensome on the employees and/or thelr
families during their Ieave.‘ Efnployees who return from military
leaves of absence during or after a time of war or emergency shall
be re-employed in the same or similar pesition upon their return to
work in accordance with the faw. Time absent from work for
military Ieaves of absence shall not count toward tenure accrual
unless mandated by law.
4. Extended Leave Without Pay
A leave of absence without pay for up to one (1) year shall be
granted for the purpose of caring for a sick member of the employee’s
immediate family. No increment shall be granted if the leave extends
beyond five {5} months.
B. Teacher Provisions
1. Exchange/Foreign Teaching Leave
a. A tenured teacher may request a leave of absence for
exchange or foreign teaching for up to cne (1) year. Such leave
shall be granted and the teacher shall be required to return to the
district for at least one (1) full year following the leave of absence.
b.  Salary and payments to the Pension ard Annuity Fund
shall be determined necessarily by the conditions of the exchange
agreement,

c. Experience credit on the salary guide shall be granted
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for exchange/foreign teaching.
2. Extended Leave for Study, Rest, Travel, Recuperation

Other Reason

a. Extended leave of absence for reasons other than
illness may be granted without pay to tenured teachers for study,
travel, rest, recuperation or other reasons.

b.  The length of the leave shall be for either one (1)
semester or for one (1) year, to be speciied in the leave reguest,

C. Teachers granted such leave shall be required to return
at the beginning of the next schoo! year. A return at any other
time during a schoci year may be granted at the discretion of the
Board of Education,

d. A teacher granted such leave shall be reguired to return
to the district for ét least one (1) year following the leave of
absence. This requirement may be waived by the Board when the
requested leave is for rest or recuperation.

e, No experience shall be grantad on the salary guide for
the duration of the leave of absence, Upon return, the teacher
shall be compensated in accordance with the salary guide in piace

at the time of the return.
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3. Leave for Peace Corps, National Teachers Corps, Vista,
Fulbright Scholarship or Accredited College Teaching
A leave of absence may be granted to tenured teachers who join
the Peace Corps, National Teachers Corps, Vista, accept a Fulbright
Scholarship or who teach in an accredited college or university. Such
leave, if granted, shatll be for up to cne (1) year,
. Miscellaneous Provisions

1. Additional leave may be granted at the discretion of the Board.

2. Upen return, the employee shall be assigned to the same position
held at the time the leave commenced, if feasible,

3. The empiloyee shail be entitled to alf benefits for which they are
eligible and In effect at the time of return.

4. The Board shall not be responsible for any payments to the pension
fund during an employee’s ieave of absence.

5. All leaves, extensions or renewals of ieaves shall be applied for in
advance, in writing to the Superintendent and shall be responded to in
writing.

6. When deemed necessary, the Superintendent may require the
person assuming the responsibilities of the position to spend sufficient
time together so that a smooth transition may be effected.

7. The payment of salary in cases not covered by rules shall be

determined by individual consideration by the Board.
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ARTICLE 1

TERMINAL LEAVE - EMPLOYEES

A Any employee who retires from the schooi district within fifteen (15)
or more years of service in this district shall be eligible for terminal leave pay to
be computed at the rates shown below for each day of accumulated unused
leave,

15 to 24 years:

1. Teacher $75.00 per day
2. Clericals $65.00 per day
3. Paraprofessionals/Attendance Officers $60.00 per day
25 years or more:

1. Teacher $80.00 per day
2. Clericals $70.00 per day
3. Paraprofessionals/Attendance Officers $65.00 per day

B, An employee must submit a written notice of intention to retire te
the Superintendent of Schools not later than January © in order to receive
terminal ieave pay in the next budget year. If the notice of intention to retire is
not received by January 6, payment of terminal leave may be delayed until the
next foliowing budget year. For example, if 3 notice of intention to retire is
submitted on January 20, 2006, payment of terminal leave may be delayed

untit July 2007.
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C. In the event of & reduction in force, accumutated sick leave shall
not be cancelled but shall remain credited to an employee pending his/her
return to employment.

D. Upon the death of an active employee eligible for the benefit
described in this Article 13, the estate of the deceased employee will be paid
the full benefit as if the employee had retired upon the date of his/her death,
The benefit will be paid in accordance with the payment schedule established in

this Article 13,
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ARTICLE 14

PROF IONAL DEVE PMENT AND ED CATIONA
IMPROVEMENT - EMPLOYEES

A.  Tuition Reimbursement

1. Teachers

Teachers weorking on a contractua! basis of ng less than one-half
(1/2) time on or before February 1% shall be reimbursed tg a maximum of
5ix (6) graduate credits per teacher per school vear at his/her actua per
credit cost up to Rutgers University’s in-state graduate tuition rate, A
teacher shall only be refmbursed to a maximum of three (3) credits for
Courses taken in any one semester (semesters = summer, fall, spring),
except that four (4) credits shall be reimbursed in a semester if they
resuit from a single four {4) credit coyrse, To be eligible for
reimbursement, the graduate credit must pe refated to the teacher's area
of certification unless Otherwise approved by the Superintendent; and the
teacher must receive a grade of "C” gr better, or “pass” in a pass/fail
system. The Superintendent may authorize reimbursement to a teacher
for undergraduate credits, within the teacher's annuai six (6) credit
maximum and three (3) or four (4} credit semester maximum, upon
demonstration by the teacher that the undergraduate credit(s) wiil help
the teacher to achieve N.C.L.E. “highly cualifieq” status in a subject area
desirable for the District, Teachers shall he reimbursed for
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undergracuate credits at their actual per credit costs up to Rutgers
University’s In-state undergraduate tuition rate. proof of successful
completion of the course shall be submitted to the parsonnel Office within
60 days of course completion or as soon as available from the college
before payment can be made. The Personnel Office must receive a
teacher's compieted, fully documented request for reimbursement within
190 days of the date of the Jast class session in order for the teacher to
he eligibie for reimbursement. During the iife of the contract the pool of
reimbursement for tuition that is avallable to certificated teachers shalt be
capped at $120,000 per year. The Board reserves the right to exceed the
limits on tuition reimbursements described in this Articie 14, and/or to
add incentives for certain categories of teachers, for specific coliege
courses deemed to be criticai for the improvement of student
achieverment,

2. Sacretarial/Clerical & paraprofessional Staff

Clerical employees and paraprofessionals/attendance officers shail
ma reimbursed to a maximum of six {6) undergraduate credits per
amployee per school yaar at the Rutgers University tuition rate, under the
conditions specified in paragraph A above, provided that such course(s)
are related to the employee's job. During the life of the Agreement, the
pool of reimbursemant for tuition that is availeble to clericai employees
and paraprofessionals/attendance officers shali be capped at $10,000 per
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year.
B. Conferences

1. Each employee wiil be entitled to reimbursement of his/her
actual cost for one {1) conference, workshop, or nen-college course per
school year provided the conference, workshop, or course is curricular or
pedagogical in nature (for teachers) or is related to the staff member’s
Job (for clerical and paraprofessicnal staffy. If _the conference, woerkshop,
or course takes place during the schocl day, the employee wili be
reimbursed his/her actual cost to a maximum of $75. If the conference,
workshop, or course takes place during “off-peak hours” (outside of
school day/hours or year, including summer and weekends), the
employee will be reimbursed his/her actua! cost to & maximum of $175.
All cenferences are subject to administrative approval,

2. These flat rates may be exceeded in order to expend grant
funds or pursuant to administrative decisions that particular conferences
are critical for Individual professional improvement or improvement of
district proegrams/curriculym.

3.  These flat rates are not transferable to other staff, and shall
not be carried over from cne year to the next.

4. The entitlements described in this paragraph (B) will be
avalilable subject to passage of the school budget. Conference dollars will

follow the fiscal year starting with July 1, 2002,
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C. All teachers as specified by N.J. Statutes and Administrative Code
shall participate In district in-service programs on Right to Know and Affirmative
Action. Workshops shall be scheduled within the cantractual work year and
generally within the contractual workday. Should a workshop run longer than
the contractual workday, those in attendance wiil receive additional salary at
their reqular hourly rate. The Board will provide make-up sessions, if deemed
necessary, for those employees who were unable to attend the scheduled
workshop because of absence from school, Employees who are not absent from
school, but fail to attend an assigned workshep must fulfill this responsibility at
the employee’s expense.

D. For certificated teachers, the Board and FTEA agree that district in-
service shall provide programs toward meeating the N.J, requirement for 100
hours of professional development.

1. In-service training shall be arranged by the Board to help
complete 10 of the hours of N.J. requirement annuaily. The maximum
expense for this fraining shall be capped annuaily at $6,000. Calendar
perrnitting, in-service days shall be provided at the beginning of, or
during, the school year in preference to the end.

2.  Forthe convenience of teachers, in-service may be provided
on afternoons, evenings, weekends, or cutside the school year, with no
acditionat compensation. The m;rhbe'r of attendees must be economicaily

viable in the judgement of the Superintendent.
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E. The Superintendent shail meet with the FTEA at Ieést annually by
June 15" to discuss the in-service content for the coming year and its
effectiveness and value in the past year.

F. For fult time secretaries/clericais, the Superintendent and FTEA
shall establish a joint committee to meet from time to time during the life of the
contract to discuss professional development needs.

G.  For full time in-classroom paraprofessionals, in-service opportunities
shall be provided. These may occur during minimum session days when
students are not present.

H. Peer Review

The Board and the Association agree that collegial interaction and
professional dialog among our staff members is an effective tool for professional
development and instructional improvement. Conseguently, a committee of
administrators and teachers will be selected by the Superintendent to mest as a
joint committee to investigate successful peer review programs operating in K-
12 school districts throughout the country. This commitiee will suggest
appropriate peer review models to the Superintendent. The Superintendent will
report to the Board on the work of the committee,

I. Student/Parent Feedback

i. A feedback form will be developed jointly by the Association
and the Superintendent or his/her designee(s) for distribution to the
students at SGS and FHS at the end of each schooi year, This form will
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ask students to share with teachers their parceptions about the_teachers’
effectiveness during the preceding year,

2. Students will return these feedback forms directly to the
teachers. The forms will not in any way be used in the District's
evaluation of any teacher's job performance.

3. The Association acknowledges that the Superintendent will
initiate  school-wide parent evaluation/feedback surveys of school
effectiveness and will invite the Association leadership to participate in
the development of that survey.

2. National Certification

The Board and the Association agree that national teacher certification
can be an effective method for improving the skills of our teaching staff and
enhancing the profile of our staff within ‘thebcommunity. In order to encourage
teachers to obtain national certification, the Board will, without additional
negotiations, establish procedures and amounts for the reimbursement of
tuition and/or costs associated with the acquisition of nationat certification. In
addition, each teacher who cbtains national certification will be given a one-
time $2,500 salary enhancement in the year the award is earned. Each year
afterward that the national certification remains valid, the teacher shall receive

$1,000 in salary added to his/her guide salary for that year.



ARTICLE 15
EXTRA-CURRICULAR COMPENSATION
A, Salaries for extracurricular assignments shall be fixed in accordance
with the point system set forth in Schedule A-2 of the Agreement. (See
Schedule A-2A, A-2B, and A-2C "Salaries for Extra-Curricular Activities"
attached). Points assigned a position shall remain the same for the duration of

the Agreement. The value of a point Is fixed at the foliowing levels:

2005-06 $519.87
2006-07 $543.26
2007-08 $567.70

B,  All Assistants and Assistant Coaches shail receive sixty-five (65%)
of the Head Coach/Director's salary, except a5 noted.

C.  Compensation for student club moderators, i.e., "Group One” Clubs
énd "Group Two" Clubs, for Board authorized ciubs at the High School and
Intermediate School Levels shall be as follows; all rates rounded to the nearest

twenty-five (25) cents:

Group I Group 11
2005-06 $872.31 $435.77
2006-G7 $911.56 $455.38
2007-08 $952.58 $475.87
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D. The establishment of a student council and yearbook at the
elementary level shall be established at the discretion of the building principal.
The building principal shall seek volunteers for said positions; no teacher shalt
be involuntarily assigned. In the 2002_—2003 school year, the student councit
and yearbook advisor(s} shall be compens%ted at the Group I rate, in Article C.
above., Effective July 1, 2003, the student council and yearbook advisor(s) shail
be compensated at the rate(s) established in Schedule A-2B and A-2C.

E. Performing arts student productions at the elementary level shal
be established at the discretion of the bullding principal or supervising
adrinistrator with the annual, prior written approval of the Superintendent of
Schoaols. The adviscr(s) shall be compensated by sharing the number of points
established in Schedule A-2A, A-2B, and A-2C by dividing the stipend among
advisors according to their total involvement in the production. The assignment
consists of:

1. Direct student instruction and supervision of students,
over a minimum period of four (4) weeks, and

2. Atotal accumulation of 50 or more hours conducted wholly
after the normat contractual day, and

3. Involving 30 or more students.

F. In those instances in which the holders of extracurricular positions
are required by the Board te work during the summer months and outside of

the regular school year, Head coaches and heads of non-athletic programs shall

54



be compensated at the per diem rate of $224.49 for 2005-06, $234.59 for
2006-07, and $245.15% for 2007-08; and assistant coaches and assistant
program directors shall be compensated at the per diem rate of $149.66 for
2005-06, $156.36 for 2006-07, and $163.43 for 2007-08. A minimum day for
all positions Is five (5) hours,

G. In order to develop a database that will help the District in its
efforts to promote a more positive image of itself with the public, the advisor or
coach of each extracurricular activity (athletic and nen-athletic) shall, prior to
the beginning of each scheol year or season, write and submit to the Principal
at ieast one paragraph des;rib_irig: the club, activity, or team; the
number/grade leval{s)/gender(s) of students served; criteria for membership
on the team, club, or activity and criteria for active participation; benefits that
participants derive from the sport, club, or activity; some recent
accomplishments of the participants; and plans for the club, activity, or team in
the future. These paragraphs are for informational purposes only, and shall not
be used as a basis for any individual performance evaluation or professional

deveiopment purposes.
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ARTICLE 16
DEDUCTION FROM SALARY

A. The Board agrees to deduct from the salaries of its employees, dues
from the Franklin Township Education Association, the Somerset County
Education Associaticn, the New Jersey Education Association, and the Nationai
Educational Asscciation, as employees individually and voluntarily authorize the
Board to deduct. The Board agrees to deduct Association dues in accordance
with N.J.S.A. 52:14-15, 9e¢, and under rules established by the State
Department of Education.

B. Involuntary deductions for representation fees shall be governed by

Article 17 (Agency Fee) of this Agreement,
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ARTICLE 17

AGENCY FEE

A, Upon receipt of written authorization, the Board shall deduct a
representation fee from the wages of each full-time employee (working at least
twenty (20) hours per week) who is not a member of the Association and shall
remit the monies collected tc the Association once each month, not later than
the 15th of the month.

B. The Association agrees to indemnify ard hoid harmless the
Employer from any causes of action, claims, loss or damages incurred as a
result of this clause,

C. Any employee in the bargaining unit on the effective date of this
Agreemant who does not join the Assocliation within 30 days thereafter, any
new employee who does not join within 30 days of initial employment within the
unit, and any empioyee previously employed within the unit who does not join
within 10 days of reentry into employment within the unit shall, as a condition
of employment, pay a representation fee to the Assoclation by automatic payroll
deduction.

D.  Priorto the beginning of each membershig year, the Asscciation will
notify the Board in writing of the amount of the regular membership dues, fess
and assessments charged by the Asscciation to its own members for that

membership year, The representative fee to be paid by non-members wili be
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determined by the Association in accordance with the law. The Association
entitlement to the representation fee shall continue beyond the termination
date of this agreement so long as the Assoclation remains the majority
representative of the employees in the unit, provided that no modification is
made in this provision by a successor Agreement between the Association and
the Board.

E. For the purposes of this provision, employees who are reappointed
from year to year shali be considered to be in continuous employment.

F. The Association shail establish and maintain at all times a demand
and return system as provided by N.J.S.A. 34:13A-5.4 (2) (¢) and (3) (L.1979,
€.477), and membership in the association shall be available to all employees in
the unit on an equal basis at all times. In the event the Association fails to
maintain such a system or if membership is not so available, the Board shall
immediately cease making said deductions,

G, On or about the last day of each month, beginning with the month
this Agreement becomes effective, the Board will submit to the Association a list
of ali employees who began their employment in a bargaining unit position
during the preceding thirty (30) day period. The list will include names, job

titles and dates of employment for all such emplicyees.



ARTICLE 18
INSURANCE PROTECTION
A. Medical

1. The Board shall pay 100% of the premium cost of all
individual and family coverage for Medical and Hospital Insurance and
Major Medical coverage in the Oxford Health Plans PPO plan for the
foliowing employees:

a. Empioyees on the payroii on June 30, 1996; and

b. Employees commencing employment on or after July 1,
1995, but only upon achieving tenure (if eligible for
tenure) or upon completing three (3) consecutive years
of employment (if not eligible for tenure).

2. For employees commencing employment on or after July 1,
1996, the Board shall pay 100% of the premium cost of individuat and
family coverage under the base plan, Horizon HMG (Revised 7/1/05).
Such employees have the option of enrolling in all available health
coverage, but must pay any additional premium cost through payroll
deduction. Upen achieving tenure (if eligiblie) or upon completing three
(3) consecutive years of employment (if not eligible for tenure)
employees commencing employment on or after July 1, 1996 shall
receive medica! benefits pursuant to paragraph A(1}(b).

3. Effective July 1, 2005, prescription co-payments shall be:
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a. Oxford PPO: $5 generic/$15 brand pharmacy co-pay/s0

mall-order co-pay;

b. Horizon HMO:$10 generic/$20 brand co-pay (pharmacy or

mail-order),

B. Dental

1. The Board shall provide a dental plan for employeses provided
by NIDSP, Group #7158, This plan shall be NJDSP's Program 1 B with
fuli family coverage for all employees. The cost of the premiums to the
Board will be frozen at the 1995-96 rate for the duration of the contract
except under the conditions listed below,

2. Any increase in the dental premiums during the term of this
Agreement will continue to be pald by employee contribution, to the
following maximums:

a. Up to an additional $20 over the 01-02 maximum
contribution toward the premium for single coverage with a
maximum contribution of $150 yeariy.

b. Up to an additional $20 aver the 01-02 maximum
contribution toward the premium for husband-wife and parent-chid
coverage with a maximum contribution of $225 yearly.

c. Up to an additional $25 over the 01-02 maximum
contribution toward the premium for the parent-children and family
coverage with a maximum conttibution of $290 yearly,

3. During the life of the contract if the dental premiums increase

beyond the FTEA's additional contribution the Board will pay any
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additional increases.

C. The Board shall have the right, subject to Association agreement, to
substitute a different carrier and/or plan so long as there is no reduction in
coverage or benefits, The Association shall be advised in advance of any
contemplated change in carrler or plan in order to review the options and
determine whether approval should be granted,

D, Part-time employees employed less than half-time are ineligible for
insurance benefits,

E. The Board shall fund an Employee Assistance Pian for the life of the
current contract. The ptan's benefits, selection of an Insurance carrier, and the
level of contribution shall be within the Board's sole discretion.

F. Employee benefits included in the Agreement between the Board
and the Association are for full-time clerical employees,

1. Part-time clerical employees shall be aligible for such benefits
on a pro-rated basis except for insurance benefits.

2. Only thaose contract clerical employees working 17 1/2 hours
or more per week shali receive insurance benefits.

G. Waiver of Benefits

1. Employees who provide written proof of alternate medicai
and/or dental coverage may elect to waive the insurance ceverage(s)
provided in this Article, by signing a waiver form.

2. An employee who waives coverage after July 1, 2002 shali
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receive payment equal to 50% of the cost of the premium of the dental
plan the Board would have paid had the employee not waived coverage;
and/or one of the following annual amounts for a full-year walver of
his/her medical plan: $1,600 for single coverage, $2,500 for parent/child
coverage, or $3,000 for husband/wife or family coverage.

3. The waiver must be submitted prior to May 1, and must be
effective for the entire school year {July 1 - June 30). Each waiver will be
effective for one year only and must be renewed each year if a continued
waiver is desired.

4, An employee who has walved coverage, but later ioses
coverage In his/her alternate insurance plan, may resume coverage under
the Board's plan, upon reimbursement of the amount paid (prorated for
each month of insurance coverage) and subject to rules and regulations
of the insurance carrier.

G. The Board agrees to establish an IRC Section 125 plan.
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ARTICLE 19
MISCELLANEOUS PROVISIONS

A. If any provisicn of this Agreement or any application of this
Agreement to any employee or group of empicyees is held to be contrary to
law, then such provisions or application shall not be deemed to be valid and
subsisting except to the extent permitted by law, and alt other provisions or
applications shall continue in full force and effect.

B. Copies of this Agreement shall be printed at the expense of the
Board and distributed tc the members of the bargaining unit within thirty (30}
days after completion of these negotiations subject to printer's schedules.,

C. Notices under this Agreement shall be given by either party to the
other by U.S. Mail as follows:

To the Board: 1755 Amwell Road
Somerset, New Jersey 08873

To the Association: All correspondence from the Board
to the Association shall be sent by
U.S. Mail to the FTEA office, the
address of which shall be provided
to the Director of Personnel by
September 25th of each year of the
Agreement,
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ART 20

TEACHER WORK YEAR

A.  The work year for teachers shall be 185 days which shall include up
to 180 days for instruction: one (1} day of pre-school orientation; one (1) day
for closing school; one (1) day as the Board deems appropriate and the
remainirg days dedicated to staff in-service. The Board shall not schedule
more than 180 instructicnal days and shall add additional days only if needed to
make up for days lost due to inclement weather or other emergency school
closings. Teachers new to the district shall spend two (2} additional days in
pre-schoel orientation; and may be scheduled for up to four (4) one-hour
professional development sessions after the conclusion of their regular work
day during their first year of Distritt empioyment. The Wednesday before
Thanksgiving will be an early release day.

B. Should it be necessary to scheduie make-up days due to emergency
closing of schools in order to achieve 180 days of instruction, such days shall be
scheduled after consultation with the association. Teachers shall not receive
additional compensation for such additional days.

C. A committee, designated by the Association, shall make
recommendations to the Superintendent concerning the school calendar.

D. In the event the Superintendent determines that a change in the
Board approved calendar is nacessary, the proposed change shall be discussed
with the President of the Association prior to making a recommendation to the
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Board.

E. The Athletic Trainer will be released in June when his/her reguiar
duties are finished, but no earller than five (5) days following the last athletic
event and only with the approval of the Director of Athletics.

F. Child Study Team Positions

1. Child Study Team {*CST") members hired on or after July 1,

2002 shall be employed by the Board in 1l1-month positions. CST

members employed by the Board before July 17, 2002 shall work 10-

maonth schedules unless they are appointed to 11-month schedules

pursuant to paragraph 3 below.  For purposes of Article 20:F, CST
positions eligible for ti-month schedules shall be: all Schoc!

Psychologists, all Schcol Social Workers, all LDTC's, and two (2}

Speech/Language Specialists (cne for a "July” schedule and cne for an

“August” schedule). [ses alsb Article 8, Section C, paragraph 4]

2. ' CST members who work 11-month schedules shall work 207
days per year In one of two schedule options described in this paragraph.

All 11-month schedules shal! include the traditional September - June

schedule werked by 10-month teaching staff members employad in the

District. In addition, each 11-month CST member shall work either a

“July” schedule or an “August” scheduie as described herein. The “July”

schedule shall work 22 days starting on the sixth business day after the

last workday of the school year for 10-month District teaching staff
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members. The "August” scheduie shall work 22 days ending on the sixth
business day before all 10-month teaching staff members are scheduled
to return to work at the beginning of the new school year.

3. The il-month schedule for each CST member hired on or
after July 1, 2002 shall be designated by administration. Any existing CST
member employed by the Board hefore July 1, 2002 may volunteer to
work an 11-maenth position rather than 2 10-month position, starting with
the 2003-2004 school year. Any existing 10-month CST member who
wishes to volunteer for 11-month empioyment shall submit a written
request, containing a specific designation ¢f the schedule (i.e., "July” or
“August”) that s/he wants to work, to the Parsonnel Office no later than
Merch 31, 2003. If, in administration’s discretion, the distribution of C5T
members’ 11-month schedules must be balanced once existing 10-month
CST members request 11-month schedules for 2003-2004:

a. the prefarences of existing CST members for “July” or

“August” will be honored in order of seniority; and

b. the schedules of CST members hired on or after July 1,

2002 shall be Involuntarily changed before existing 10-month C5T

members’ requests for particular 11-month schedules are denied.

CST members hired between Juiy 1, 2002 and June 30, 2003 shall

be tocld of the possibility that thelr 11-month schedules might

change in this way,
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4,  Tenured Speech/Language Specialists shall be given the right
of first refusal on the two 1l1-month Speech/Language Specialist
positions. In the event that tenured Speech/Language Specialists do not
fit both 11-month positions, non-tenured Speech/Language Specialists
may apply for the remaining available 1i-month position(s). If more
than one tenured or non-tenured Speech/Language Specialist applies for
the same 11-month schedule, administration shall recommend its
choice(s) for 11-month employment.

5. Once any CST member [s appointed to an 11-month position,
s/he shall remain in an 1l-month position for the duraticn of his/her
[Ystrict empicyment, except as described herein. Each 11-month CST
mempber’s 11-month schedule (i.e. “July” or “August”) shall remain the
sarne for the duration of his/her District employment unless changed by
mutual consent of the employee and the Superintendent. If
administration determines that there is 2 need to increase or decrease
the amount of 11-month CST staffing from one year to another, it shall
post the appropriate number of 10-month or 11-month positions in order
to solicit requests from any CST membefs who wish to change from 10-
month to 1l-month pcsitions or vice versa. Administration will not
consider requests for such reassignment cother than in response to
specific postings. If, in administraticn’s scle discretion, there is not

enough need to allow the employment of every existing CST member who
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requests reassignment, reassignments shall be recommendad based on
the seniority of the CST members who made the reguests,

5. The annual salary for each 11-month CST member shali be
the CST member's salary guide salary increased by 11.89%.

G. J.R.0.T.C, Instructor(s)

1. Each J.R.0.T.C. instructor shall work year round in exchange
for the annual salary set forth in Article 8(I)(1). S/he wil work the
regular instructicnal day and the regular schocl calendar along with all
other teachers; plus s/he will Work all other werking days between
September 1 and June 30 that are not includad in the “school calendar”
year. The J.R.O.T.C. Instructor’s “school year” daily teaching ioad is set
forth in Article 22(B)(3}{f).

2. In addition, each J.R.0,T.C. Instructar’s contractual work year
wili contain twenty-two (22) workdays each summer, buring the summer
months, s/he will perform “administrative” work related to the collection/
maintenance /repair/ repiacement of equipment and supplies for the
program; and s/he will accompany a group of our .R.Q.T.C. students to &
summer training program that takes approximately two weeks.  Some
of the twenty-two (22) summer workdays days wili be used for the
summer camp/training experienca. The rest of the summer work time

will be used as the Principal directs.
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ARTICLE 21
TEACHING HOURS AND TEACHING LOAD
A. Work Day
The regular work day for teachers at the elementary, middle, and
secondary levels shall be as set forth in this section, below, subject to such
express modifications and limitations as are set forth in other sectlons of this
Article,
1. Etementary tevel
Effective July 1, 2002, the regular workday for all teachers shall nct
exceed seven {7) hours and five (5) minutes. The ten {10) minutes
added to the elementary work day as of July 2, 2002 shall be used as
additional non-instructional student contact tima (five {5) minutes befors
school and five (5) minutes after school), Teachers shall be required to
report for work not more than thirty (30) minutes before the scheduled
start of the pupil day and to remain for not more than thirty {30) minutes
after the scheduled end of the pupil day, such time to be calculated as
part of the regular work day; provided, however, that reporting and
departure times shall not be modified 50 as to increase the cverall work-
day beyond the six {6) hours and fifty~five {55} minute Hmit.
2. Middle School Level
Effective July 1, 2002, the reguiar work day for ail teachers shall

not exceed seven hours (7) and sixteen (16) minutes. The six {&)
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minutes added to the middle school work day as of July 1, 2002 shali be
usad as additional non-instructional student contact time (three (3)
minutés befere school and three (3) minutes after school).

3. High School Level

Effective July 1, 2002, the regular workday for all teachers shall not
exceed seven (7) hours and twenty-three (23) minutes. The fourteen
(14) minutes added to the high scheol work day as of July 1, 2002 shall
be used as additional non-instructional student contact time (seven (7)
minutes before school and seven (7) minutes after school).

4. Itinerant Teachers

Daily workday schedules for teachers who travel between schools to
teach classes will be governed by the starting time of their first
instructionai assignment. Within one week of the start of each semester,
the Board will notify each itinerant teacher of his/her single home base
school, Travel time shall not interfere with guaranteed
preparation/conference time.
B. Teaching Load

1. Elementary Level

a. Teachers at the elementary level, as defined in A.1.
above, shall have a dally teaching load not to exceed five (5) hours,
five (5) minutes. In addition, fifteen (15) minutes before, and

fifteen (15) minutes after the student instructicnal day shall be
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designated as non-instructional student contact time.

b. Elementary teachers, as defined in A.1 above, shall
have seven (7) continuous preparation/conference periods of 40
minutes In a six (6) day academic cycle for the performance of
professional duties,
2. Middle School Level

a. All middle school teachers, as defined in A.2 above,
shall have a teaching load not to exceed thirty instructiona! periods

over six (6) days. However, teachars may be assigned no more

than six {6) instructional periods in a givan day and no more than

four (4) consecutive instructional periods in a given day.

b. All middle school teachers shall have a daily duty
assignment not to exceed one {1) period.

c. All middle school teachers as defined in A.2. above shall
have one (1) preparation period and one (1) team meeting peried
per day. Ateam meeting period shall inciude, but not be limited to,
discussion of student performance and needs team planniag, parent
conferencing, cross-curricular planning, staff conferencing and
student confergncing.

d. In addition, all teachers assigned six (6) daily teachirg
oreparations shall be allotted three (3) additional planning periods

per week,
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3. High School Level

a. High school teachers, as definec in A.3. above, shall
have a teaching load not to exceed thirty (30) instructional
pericds cver six [6) days and no more than four {4) consecutive
instructional pericds in a given day.

b, High school teachears shall have a daily duty
assignment not to excead one period.

Cc. Teachers at the high school level who volunteer to
teach a sixth (6™) instructional period shall be refieved of a duty
period.

d. High schoo!l teachers shall have a minimum of one
(1) preparation period per day.

e. High school teachers assigned six (6) daily teaching
preparations shall be allotted three (3) additional planning
periods per week.

f. Each 1.R.Q.T.C, instructor’s daily work schedule will
include six (6) instructional periods, one (1) preparation period,
cne (1) duty peried, and one (1} iunch period.

4.  Fieid Trips

Teachers on fieid trips are not guaranteed the same lunch and

preparation/conference times as otherwise established in this agreement.

72



5. Speech Language Specialists

a. Understanding that the nature of a Speech/Language
Specialist’s assignment may require him/her to perform both
instructional dutizs and non-instructional child study team duties,
any Speech/Language Specialist given such an assignment shali be
guaranteed no less than two (2) three-hour blocks of time per six-
day cycle that shall be free from instructional duties for the
Speech/Language Specialist to perform non-instructional child
study team duties.  These biocks of time shall be within the
Speech/Language Specialist’s regular workday, excluding his/her
tunch and preparation/conference periods.

b. Upon mutual agreement of the Director of Pupil
Personne! Services and each Speech/Language Specialist, a
Speech/Language Specialist’s regular workday may be adjusted
from the length of the regular teachers’ workday in that building to
an eight-hour workday on a year-to-year basis. This cption shall
only apply to Speech/Language Specialists who have assigned
instructional raespensibilitias (not to thosz who have 100% C.S.T,
assignments). Each Speech/Language Specialist shall report for
wark at the same time as otﬁer‘teachers working in the building to
which s/he is assigned; however, the Director of Pupil Personnel

Services shall have the discretion to adjust each Speech/Language

73



Spechalist’s daily starting time from year to year. Each eight (8)
hour Speech/Language Specialist’s annual salary guide salary shalt
be increased by 12.94%.

C. Student Support
1. Office Hours

a. All professional and/or certificated staff members at the
high school and the middle school will provide one 45-minute
period {passing time plus 45 minutes) per wesk after school for:
tutoring; contact with parents; and/or contact with students. Each
staff member will choose his/her day for office hours with an
attemnpt toward a regular scheduie.

b. Coaches, music directors and other advisors are not
relieved of their obligation tc hold office hours, Coaches, music
directors and other advisors “in season” will arrange their office
hours with their building Principal.

C. Any compensated tutorial activity, including but not
limited to Project Success, will cormmence after the staff member's
office hours period.

2. Tutoring
As part of thelr professional responsibilities, teachers shall provide
tutoring assistance to their students. Such assistance shall ba at the

professional discretion of the teacher with consideration to the needs of
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the student.
D. Changes in Working Hours
Before a change is made by the Board in the opening and closing times of
schools for pupils, the Superintendent will consult with the President of the
Association or a designee prior to making a recommendation to the Board.
E. Early Dismissal
1. On Fridays and days before vacations and holidays, the time
teachers shall be required to remain after student dismissal shall be
reduced to a reasonable period, s0 as not to make it necessary for
teachers to remain on premises after the students depart, except for
justifiable reasons.
2. Emergency conditions may require an early dismissal
Teachers shall be required to rer_n'ain ‘until their assigned students have
been dismissed or alternative coverage has been arranged. Such
alternative coverage must be approved by the tullding principal.
F. Detayed Openings
When emergency conditions require a detay in the opening of school,
teachers shall report to work fifteen (15) minutes before the start of the
modified student day.
G. Extended Hours
1. Emergencies

When emergency conditions require a delay in student dismissa:,



teachers shall pe required to remain without additional compensation
until their assigned students have been dismissed or the building principal
has authorized alternative coverage. If teachers are required to remain
more than fifteen {15) minutes past the end of the workday they shall be
compensated at the class-coirerage rete for all time after the initial 15
minutes.

2,  Staff Meetings

a. Teachers may be required to remain after the end of
the regular work day, without additional compensation, far the
purposes of attending facuity or other professional meetings on one
(1) day which shall be Monday., However, when Monday is a
holiday or when schoois are closed due to inclement weather the
staff meeting may be cenducted on the next day that schocls are
open,

b. Teachers shail be required to attend such meetings for
no more than sixty minutes. Such meetings shall commence within
ten minutes after the dismissal of students, In the event of an
emergency, a faculty meeting may be called at the discretion of the
principal.

3. District-wide Meetings
a. Coordination of District-wide meetings shall be

accompiished by the establishment of a manthly meeting
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schedule as follows:

First Monday Board of Education
Second Monday Board of Education
Third Monday Board of Education
Eourth Monday Franklin Township

£ducaticn Association
Fifth Monday - » Board of Education

b. 1n departments that cover morethan one subject area,
the Directers of those departments may schedute separate staff
meetings on Mondays and days cther than Mondays for distinct
subject areas, These meetings will all take place in the same week
as the week when sach Director would normally schedule his/her
Monday staff meetings, and they will all foliow the same length and
starting time requirements as Monday meetings. Administration
may, however, cantinue o schedule combined meetings for “same-
suhject” teachers from different buildings, provided that such
meetings do not exceed the obligations cet forth in Article 21:G-
3{a) above. NO staff meetings wili be ccheduled on Fridays. The
day of the week when each subject area meets will rernain constant
throughout the school year; and each Director will give his/her
separate subjects areas written schedules for these staff meetings

by September 1%,
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4., Parent Conferences

a. All teachers shall be required to attend four (4)
evenings per year for parent conferences, Days on which evening
parent conferences are held shall be minimum instructional days for
teachers and students,

i The Board agrees to contact the Franklin
Township Pelice Department to seek police coverage at least
three (3) weeks pricr to the date of the respective evening
conferences and Back-to-School Nights.

il.  The Board shall provide the Association with
written verificatio,nlof the notice and posting with the police
department.

ifi. The Board shall notify the Association in writing
when police coverage is confirmed.

iv. Ir the event the police department fails to
provide police coverage for any of the evening conferences
and Back-to-School Nights, the Board shall provide district
security staff,

b. During Parent-Teacher (onference weeks, teachers
may schedule parent conferences within the school day. Teachers
may vary their conference schedule in order to best meet the needs

of the parents. Schedules are subject to administrative approval.
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c. Whether on an evening or day schedule, teachers shall
be released when thelr parent-teacher schedule is complete for any
particular day.

5. Back to School Nights

All teachers shall be required to attend one (1} Back to School
Night each school year. Child study team members must attend back-to-
school nights at one school as assigned by their supervisors in
conjunctien with the respective bullding principal. In the event that Back
z0 School Night is scheduled on a Monday, no staff meetings shall be held
on that day.

6. High School Graduation

The Board may require up to thirty-five (35) members of the high
school staff t¢ assist at high school graduation. These assignments shall
2e filled by posting for volunteers. In the eventthat there are more than
thirty-five (35) volunteers, the High School Principai shall have the right,
in his sole discretion, to select those indivicuals he wishes for the
asslgnment, In the event that there is an insufficlent number of
volunteers to meet the need, the High School Principal shall have tha
right to designate individuals for this assignment, Individuals assisting &t
high schoel graduation shali be compensated $55.92 for 2 maximum of
wwo (2) hours participation in 2005-2006 with an increase to $58.44 in

2006-2007, and an increase te $61.07 in 2007-2008.
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7. Concerts & Dances
District security staff will be on duty during concerts and dances.
H. Lunch
All teachers shall be provided a duty-free lunch period equal in duration to
the lunch period established for pupils in the schoo! to which each teacher Is
assigned. Elementary {Pre K - 6) teachers will be guaranteed a 30-minute
duty-free, non-student-contact time uninterrupted lunch period, excluding
student passing time, Teachers shall be permitted to leave the schoo! building
during iunch period provided notification is given to the building principat before
leaving the schoaol.
I. Other Duty Assignments
Teachers may be additionally assigned to bus, cafeteria, corridor and
playground supervision dutles provided that such assignments do not conflict
with the lunch period and preparation period provisions of this Article or result
in additional working time In excess of the workday provisions of this Article.
No such assignments shall be made unless reasonabie and necessary for the
effective operation of the school, - No make-work assignments shall be
established under this provision. Grievances arising under this provision shall
receive final disposition at Level 4.
J. Staggered Scheduling
1. The Board of Education reserves the right to establish

staggered staff schedules to facilitate the scheduling of educational
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programs and services for students, Staggered schedules shall not resuit
in workdays and/or workloads for teachers which exceed the estabiished
limits of this Agreement.

2. The Board reserves the right to adjust the staggered
schedules as needed to conform with transportation contracts; however,
in no event shall the starting time be before 7:00 a.m. or after 10:00
a.m.

K. School Week

For purposes of this Contract the term "schoo! week” shall mean the

numkter of days in the rotational schedule {e.g. A-F).

L. Minimum Instructional Session Day

1. Throughout the school year, certain instructional and non-
instructional school activities may be scheduled outside the regular
workday to facilitate parent and staff participation. When these activities
require the dismissal of students after the minimum instructional day
prescribed by New Jersey Administrative Code, the regular teacher
workday shall be adjusted for participating staff members as follows:

2.  Teachers shall be required to report for work no more than
ten (10) minutes befcre the scheduled start of the pupil day and to
remain no more than 10 minutes after. the scheduled end of the pupil
day, but teachers may ieave before ten minutes at the end of such days if

the buses arrive and are loaded before that time.
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3. Student instruction and supervision time shali be no more
than four (4) hours.

4, Teachers shall be provided a duty-free lunch period equat in
duration to the lench period established for pupils in the schooi to which
the teacher Is assigned.

M. F.H.S. Printing Duty

1. Franklin High Schocl may utilize a teacher to perform printing
services for the benefit of the high school. The F.H.5. Printer wili perform
his/her printing duties during his/her daily duty period, and that work
shall constitute his/her daily duty as contemplated by Article 21(8)(3){b)
of the Agreement. The work may be performed at times outside of the
Printer’'s contractual workday at the Printer’s discretion,

2. Each school year that this position is used, F.H.S. will have an
“gecount” of 130 hours of work time to allocate for the Printer, and the
Printer will be responsible to perform that amount of work ¢n the layout
and production of printed materials as directed by the Principal or his/her
designee. In order for such work to be counted against the F.H.S. annual
account it must be approved in writing and in advance by the Principal or
kis/her designee on a form developed in the buiiding for this purpose.
Before the Principal or his/her designee directs the Printer to perform any
wark contemplated by this Agreement, the Printer shall indicate or

confirm in writing the amcunt of time the work will take on the approval

82



form.

3. Because this layout and production of printed materials
requires a certain tevel of specialized knowledge and skill, the Printer
shall receive a pensionable enhancement to his/her contractual guide
salary for his/her performance of the work, The enhancement shall be
calculated as: {class coverage rate for the school year) x (# of
instructional days for teachers) x {0.5). This szlary enhancement wil be
prorated to reflect the portion of any schocl year that the Printer

actualty works in this position.
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ARTICELE 22

TEACHER EMPLOYMENT

A.  Any teacher new to the Franklin Township Public Schocls may be
given credit for prior service, The types of prior service that can be considered
for credit and the related limitations are as foliows:

1. Teaching experience in any public or approved private school,
any college or university, and any other employment by an agency,
company, or other entity where the new teacher was required to: prepare
lesson plans, deliver instruction, and assess pupil progress. Prior
teaching experience, as defined in this paragraph, may be considered
without limit. Part-time teaching experience will be calculated on an
haurly, daily, monthly, etc, basis, added together, and credited at the
full-time equivalent.

2. Fuli-time non-teaching experience that is directly related to
the assigned teaching position may be credited without limit {“full-time” is
established to te rﬁ) less than twenty five (25) hours per week for no less
than six {6) months}. Lass than full-time posiions that are directly
reiated to the assigned teaching position may be combined and credited
to a maximum of five (5) years of the full-time equivalent. The
Superintendent of Schools with Board approval may grant cradit for this
tyne of service. The Superintendent shall determine whether or not any

given nen-teaching experience is related to teaching only at the time of
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initial employment. In no event shail a combination of prior teaching

experience and prior non-teaching experience add up to more experience

credit than the number of years that have passed between the time the
new teacher graduated from college and the date his/her District
employment is to begir.

3. Active military and/or Peace Corps service up to @ maximum
of four (4) years after presenting evidence of honorable service.

4, National Tesacher Corps and/or VISTA service up to a
maximum of one (1) year of credit.

B. Teachers employad prior to January 1st shall be notified of their
contract and salary status for the succeeding school year by April 30th or the
date specified in N.J.S.A. 18A:27-10, including any revisions made by the State,
whichever is later.

C. Teachers previously employed in the Franklin Township Schoal
District shalt, upon being re-employed therein within five (5) years of the date
of original leaving, be credited with unused sick ieave days previously carned in
the District up to a maximum of thirty (30) days.

D. Teachers hired tc fill a position which is vacant or a position in
which the reguiarly assigned teacher is on leave of absence shall be given

contracts and receive all benefits under this Agreement.
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ARTICLE 23
TEACHER ASSIGNMENT

A. 1. Teachers shall receive a written notice of their employment

stztus and tentative class, subject, salary and buildings assignment for

the following year by April 30, or the date specified in N.J.5.A. 18A:27-

10, including any revisions made by the State, whichever s later, subject

to administrative change in the event of emergency or material change in

circumstances.

2. In the event that positions are assigned for summer
employment of department chairpersons, librarians, guidance counselors,
and ten (1¢) month C.L.E. cocrdinators, then notice of those assignments
shall be given by April 30, or the date specified in N.3.5.A, 18A:27-10,
including any revisions made by the state whichever is later.

B. Staff who are reguired to use a personal vehicle to carry out a job
agsignmeant will be reimbursed at the maximum IRS rate allowed per mile for
use of their automobiles for schoel business when approved by the
Superintendent.

C. 1. Generally a teacher shall not be required to transport children

in the teacher's own vehicle. If a teacher is so required, the Board will

pay a portion of the premium on liability coverage for said teacher's
vehicle as herein set forth.

2. Any teacher whose assignment reguires the transportation of
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students in a personal vahicie must file a Certificate of Insurance with the

Secretary of the Board of Education, providing $100,0'OO/$300,000

Liability Insurance and proper classification for this purpose. Upon

approval by the Superintendent of Schools, the teacher wili recelve up 1o

$175.00 reimbursement to bring the present insurance coverage up to

the Board's requirement.

D. In the event of teacher absence, effort will be made to hire a
regular substitute; however, in those cases where regular substitutes are nct
availabie, regular teachers who volunteer may be used as substitutes during
their non-teaching time. In the absence of voluntzers, a teacher may be
assigned to substitute. Such assignments shall be made eguitably with
consideration to administrative feasibility, Any teacher assigned to substitute
during the normal preparation period will be reimbursed at the rate of $26.77
per period for 2005-2006, $27.97 per period for 2006-2007 and $29.23 per
period for 2007-2008 in addition to the regular salary. No teacher shall be
directed to assume a teaching assignment during the normal preparation pericd
for more than five (5) consecutive days in the same specific assignment.

E.  Teachers assigned to crowd control will be reimbursed at the rate of
$77.99 per event for 2005-2006, $81.50 per event for 2006-2007, and $85.17
per event for 2007-2008.

F. Mentor Teachers

1. Any teacher may be assigned to act as a menter, however,
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the Board agrees to give first consideration to tenured teachers who
express interest in such an assignment,

2, All vacancies for mentors shal! be posted.

3. In selecting mentors, consideration wilt be given to assigning
a menter to a provisicnal teacher in the same discipline and/cr the same
school.,  Common planning time shall be arrenged where possible
between the mentor and the mentee.

4, The mentee shall be granted time during duty pericds for the
first three months to observe other teachers.

5. Both the mentor and the provisional teacher shail be provided
with policies of the Board concerning mentoring and the mentoring
regulations adopted by the Department of Education.

G. Mentors will receive payment at the State proposed rate,
currently $550, from the Board in a lump sum. The same amount will be
deducted from the salary of the provisional teacher for reimbursement to
the Board to the extent alliowed by law.

7. If the teacher is approved to return to the district for third
year of employment, and mentor fees were deducted from his/her salary,
the Board of Education shall reimburse the mentoring fees previously
deducted. The reimbursement to the mentee shall be made on or about
Octaber 1% of the third year of employment, providing that the teacher

has not submitted a pending letter of resignation.
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8. The provision for reimbursement of mentoring fee will apply
te all teaching staff members commencing employment on or after
September 1, 1998. (Vouchers wilf be needed!

G. ITV Instructional Teachers

1. If the ITV course includes two schools and less than twenty
students, then there will be a $975.80 stipend for 2005-2006; a
$1,019.71 stipend for 2006-2007; and a $1,065.60 stipend for 2007-
2008.

2. If three schoals or more than twenty students, then there will
be a $1,951.61 stipend for 2005-2006; a $2,039.43 stipend for 2006-
2007; and a2 $2,131.20 stipend for 2007-2008,

3. if three schools and over 30 students or four schools and any
number of students, then there wili be a $2,927.41 stipend for 2005-
2006; a $3,059.14 stipend for 2006-2007; and a $3,196.80 stipend for
2007-2008.

H. Emergency Class Coverage

1. The Board and the Association recognize that there occur
situations of an emergent nature when a position at the secondary level is
vacant and a replacement teacher Is not immeciately available. In such
circumstances, the parties agree to allow for vounteer teacher coverage.

Such coverage shall be for a period no longer than one month and shat

be compensated at the rate of 1/5 of 1/200 {1/1000) of the covering
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teacher’s salary. Voluntesrs shall be chosen on a rotating basis with
seniority determining the ordér of rotation.

2. In the absence of a volunteer(s) the Personnel Director shall
assign coverage on a rotating basis with reverse seniority determining the
order of rotation., Such coverage shall occur on the teacher’s prep period.

3. The Director of Personnel must notify the Association in
writing of the position to be covered and the emergent circumstances
requiring such coverage.

4, In the event that additional coverage is needed, then on a
monthiy basis, the Director of Personnel shall provide to the Association
either, (1) evidence of a continuing good faith effort that resulted in an
unsuccessful attempt te fili the position with a qualified candidate during
the previous month, or (2) evidence of an accepted offer to fill the
position for which the candidate will not be avallable while the candidate
fukills the 60 day obligation to his/her present employer,

5. The teacher serving the coverage shall be given the first
apaortunity to continue in the poskion.

1. Non-Emergency Sixth Periods

The Board and the Association recognize that there occur situations when
a position at the secondary leve: is vacant and it is not practical to hire a one-
fifth teacher. In such circumstances, the parties agree to allow for voiunteer

"% period” coverage within the department. No more than one 6% period



assignment is allowablie per department under a 10-month contract. Tre
annual salary of the covering teacher shall be increased by 1/5 of his/her
annual guide salary, which shall be pensionable and prorated for any portion of
a year worked in the 6" period assignment. Volunteers shall be chosen with
seniority determining the assignment of this position. In the absence of a
voluntser, the Personnel Director shall assign this 6% period position using
reverse seniority to determine the assignment. This 6" period class will take

place during the teacher’s preparation/conference period.
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ARTICLE 24
TRANSEE FIE ER

A. 1. A teacher who desires a change in assignment shall file a
written request with the Superintendent by May 15th. Such written
request shall be acknowledged by the Superintendent. The request shall
be renewed each year shouid the teacher continue 0 desire a transfer.

2. In the case of proposed involuntary transfer, the same shall
be discussed with the teacher involved prior to such transfers.

B. No reprisals shall be taken against teachers as a result of a request

for transfer.

C. Involuntary Transfers

1. Written notice of involuntary transfers or reassignments shall
be given to teachers as soon as practicable and except In cases of
emergency not later than May 15th. In cases cf emergency involuntary
transfers, written notice shali be given explaining the nature of the
emargencies. Teachers being involuntarily transferred or reassigned from
thelr present positions shall have preference over those seeking voluntary
transfers or reassignments in regard to their recorded preferences among
those positions which are vacant providing that their preferences are
acceptable to the Superintendent.

2. In addition to written notification, teachers will be afforded

tha opportunity for meetings with their immediate supervisors prior to the
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close of the school year to discuss the reasons for the involuntary
transfers.

3. Teachers may elect to appeat involuntary transfers to the
Superintendent. Involuntary transfers are not subject to the grievance
and arbitration procedures of this Agreement, except involuntary
transfers that are predominantly disciplinary as may be authorized by

law.



ARTICLE 25

POSTING OF VACANCIES - TEACHER

A. The Superintendent shall post, at the district office and in each
school during the school year, lists of all known vacancies in teaching positions
{including special education positions), hourly positions and extra curricular
positions as they occur. A copy of such lists will be sent to the association.
Technical vacancies, i.e., those created through the upgrading of an existing
position, shall not be subject to the posting requirements of this Articie,

B, Where specia!l quaiifications are required for the vacant position,
such gualifications shall be listec on the notice of vacancy.

€. Teachers who desire to apply for a specific position that may
become vacant and be filled during the summer when scheol is not in session
shail request such consideration in writing to the Superintendent by June 15.
The request shall include an address where the teacher can be reached during
the summer. The Superintendent shail notify such teacher of any vacancy in
that pesition during the summer. ,S;uch notification shell be given no less than
ten {10} business days before the final date of appiications. In addition, the
Superintendent shall post all announcements of vacancies to be filled during the
summer period at the administration office. A copy of said announcements
shall be sent to the Association at the address set forth in Article 43D of this

Agreement.
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D, Teachers who desire to apply for such vacancies shall submit their
applications to the Superintendent in writing, within the time limit specified in
the notice. Applicants who are not te ba interviewed for said vacancies shall be
notified as soon as practicable.

£, All teachers shall be provided the opportunity to make applications.

No positions will be filled until at least ten (10) business days after the posting
of the vacancy and notice of the vacancy is sent to the Association and until all
properly submitted applications have been considered. In filling such vacancies,
preference shall be given to qualified teachers already employed by the Board
when all other factors are substantialty equal except as provided for in Article
20, Paragraph C.

F. Summer school and annually appointed positions, including clubs
and stipend positions, will not be posted if it is the administration’s intent to
reappoint the person currently holding the position. Evaluations for annually
appointed positions for people who will not be reappoeinted to such positions wili
be provided within 30 days of the end of the activity,

G. Summer positions, if posted, ’shan be posted by May 15th with the
exception of non-fccally funded positions.

H. Ifthe Superintendent approves a request for ane or mere additional
sections, classes, or other openings, in a position that was broadly listed in an
earlier spring or summer posting as “open” or “anticipated” for the new schos!

year, and does so within twenty-cne (21) calandar days after the fali re-
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opening of school at the building level involved, the additional sections, classes,
or other openings do not need to be re-advertised, If the additional sections,
classes, or other openings are approved by the Superintendent more than
twenty-one (21} days after the re-opening of school, or if they are in positions
that have not been breadly tisted in a previous spring or summer posting for the
upcoming schoo! year, then the additional sections, classes, or other openings

will be posted after the Superintendent approves them,



ARTICLE 2
SABBATICAL LEAVES - TEACHERS

A. A sabbatical leave may be granted to a teacher by the Board,
subject to the foliowing conditions:

1. The teacher must have completed at least seven (7)
consecutive years of full-time service in the Franklin Township School
District.

2. Sabbatical leaves shali be granted for one (1) year.

3. No more than three (3) members of the teacﬁing staff shall
be granted a sabbatical leave in any one {1) year.

4,  Applications for sabbatical leave shall comply with a format
prescribed by the Board which shall include a statement of purpose and a
pian for the study or travel proposed.

5. Applications for sabbatical leave shall be submitted to the
Superintendent no later than December 15th of the year preceding the
year of the requested leave,

B. The Superintendent shall submit to the Board for approval the list of
gualified applicants no later than the first February meeting of the Board.

C. Candidates will be notified of the status of their applications no later
than February 15th.

D.  Acceptance of the leave must be submitted in writing by the

candidate no {ater than March 1st.



- -

E.  Sabbatical Jeave for one (1) fuil year shall be granted for study or
travel and the salary to be paid shall be fifty percent (50%) of the salary which
the teacher wouid have earned had the teacher remained in active service.

F. No ssbbatical leaves shall be granted for one-half (1/2) year
pericds.

G. Any teacher granted 2 sabbatical leave of absence must agree in
writing to continue working in the Franklin Township School System for at least
two (2} years following the expiration of the sabbaticai leave,

H, Within sixty (60) days after conciusion of the sabbatical leave, a
written report of accomplishments during the leave will be submitted to the
Superintendent.

I. No empioyee granted a sabbatical leave shall knowingly violate the

terms established for the sabbatical leave,
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ARTICLE 27
PERSONAL AND ACADEMIC FREEDOM - TEACHERS

A. The personal life of an employee is not an appropriate concern or
attention of the Board except as it may directly prevent the employee from
performing properly the assigned functions during the work day.

B. Employees shall be entitled to full rights of citizenship, and na
religious or political activities of any teacher or the lack thereof shall be grounds
for any discipline or discrimination with respect to the professional employment
of such émployee providing said activities do not violate any local, state or

federal law.
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ARTICLE 28
POSITIONS COMPENSATED AT AN HOURLY RATE - TEACHERS

A. All teachers employed for summer scheol, homebound instruction,
other supplemental instruction, curriculum development, and such other
activities as listed below shall be compensated at the approved hourly rate,

B. All vacancies in hourly positions shall be posted as provided in
Article 25 (Posting of Vacancies - Teachers).

C, The approved hourly rate for summer school shall be $43.71 per
hour for 2005-06, $45.68 per hour for 2006-07, and $47.74 for 2007-08,

D. The approved hourly rate for homebound instruction, and other
supplemental instruction shall be $40.96 per hour for 2005-06, $42.80 per hour
for 2006-07, and $44.73 for 2007-08.

E. The approved hourly rate for curriculum and/or staff development
shall be $32.30 per hour for 2005-06, $33.75 per hour for 2006-07, and
$35.27 for 2007-08, The hourly rate for curriculum and/or staff devetopment
shall not apply when teachers are refleved from their regular contractual duties
for curriculum and/or staff develgpment activities either by providing an in-
service day, a shortened school day, or a substitute,

F. Field Trips

1. To maintain daily instructional continuity, teachers are
ercouraged where feasible to schedule single-day curriculum or program
reiated field trips on weekends,

100



2. Teachers assigned to participate in weekend field trips shall
be compensated at the "homebound/other suppiemental instruction” rate
set forth in paragraph (D) above. Compensated time shall begin when
the group departs from the: corrymon gathering peint, and shall end thirty
(30) minutes after the group returns to the common gathering point.
Compensatad time may be extended in cases of emergency upon
verification by the Principal or Director.

3. These “weekend field trip” provisions do not apply to trips
taken as part of any stipended position (e.g. band, choir, Model U.N.,
etc.).

G.  Suzuki Violin, Famity Math, and Family Science programs shail he
compensated at the “homebound/other supplemental instruction” rata set forth

in paragraph (D) above.
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ARTICLE 29

CLERICAL CONTRACT YEAR

A. The contract year for twelve-month clerical employees shall begin
on July 1 and end on June 30 annually. It shall inciude all working days
exclusive of holidays, leave and vacation days as approved under the terms of
this Agreement,

B. The work year for ten and one-half (10 1/2) month clerical
employees shall include the last ten (10} working days in the month of August
and all working days for September 1 to June 30 exclusive of holidays and leave
days as approved under the terms of this Agreement.

C. The work year for ten (10} month clerical employees shait include
all working days from September 1 to June 3G exclusive of holidays and leave
days as approved under the terms of this Agreement,

D. The work year for eleven {11) month clerical employees shall be
the same as designated for ten {10} month employees as noted in the
provisicns of Paragraph C, and an additional eighteen (18) working days during
the month of July and/or August as designated by the clerical employee's
supervisor,

E. A contract may be issued to any ten (10) month clerical employee
emplayed beyond the normal contract period by mutual agreement at a rate of
1/200 of the contract. Any work performed beyond the ten (10) month period
for ten (10) month clerical empl-ayee; shall be compensated at a rate of 1/200
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of their contracts.

F. A contract may be issued to any ten and one-half (10 1/2)
month clerical employee beyond the normal contract peried by mutual
agreement at a rate of 1/210 of the contract. Any work performed beyond
the ten and one-half (10 1/2) month period for ten and one-half (10 1/2)
month clerical employees shall be compensated at a rate of 1/210 of their

contracts.



ARTICLE 30
HOLIDAYS - CLERICALS

A, Clerical employees shall work the contract vear except seventeen
(17) days as designated by the Superintendent of Schools based on the schoo!
calendar for twelve (12) month employees and sixteen (16) days as designated
by the Superintendent of Schools based on the school caiendar for ten {10), ten
and one-half (10 1/2} and eleven (11} month clerical.employees.

B. The Association shali submit a recommended list of holidays to the
Superintandent for review. The Board and the Superintendent will make all
reasonable efforts to follow the recommended list if practical when formulating
the school calendar.

C. Cierical employees shall have legal holidays scheduled in
conjunction with the school calendar.

D. Clerical emplcyees are expected to be on duty when offices
are oper. except those days designated under the terms of this Agreement and
approved personal leave and vacation days.

E. During the minimum session day before Thanksgiving, clericals in
schools may leave forty-five [45 minutes] after the busses ieave or earlier at
the discretion of the principal, except in the case of an emergency such as when
students are still in the building. In the case of student or work emergencies
the time may be extended at the discreticn of the principal if the clerical is

deemed necessary.
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F. During the minimum session day hefore Thanksgiving clericals in
administrative buildings may leave forty-flve {45 minutes] after ali busses have
left from all schools or earlier at the discretion of their supervisor, exceptin the
case of an emergency or when their job responsibilities preclude leaving. In the
case of student or work emergencies the time may be extended at the
discretion of the supervisor if the clerical is deermed necessary.

G. Clerical empioyees shali be granted profassional day(s) to attend
the annual N.J.E.A. convention, but only if they previde prior notice to their
supervisers and proof of attendance for the day(s). Absence from work on
elther or both days that is not supported by proof of convention attendance will
either be recorded as personal/floating holiday/vacation day(s), or docked pay
if nonz of those are available. As long as pricr written notice of an employee's
intent to attend the N.J.E.A. convention is given to the employee’s supervisor,

these professional days shall not be denied.



ARTICLE 31

VACATIONS - CLERICALS

A. Vacation for twelve (12) month clerical employees will be as
follows:

1. During the first year of employment, five (3) days grantegd

after six (6) months of service prior to July 1 of any year and add one (1)

additional day's vacation for each month of service in addition to the six

{6} months, but the total vacation shall not exceed eleven (11} days in

all, This policy applies to twelve (12) month clerical employees conly,

2. Eleven (11} days granted after each additional year of service
prior to July 1 of any year.

3. Sixteen (16) days granted after five (5) years of service prior
tc July 1 of any year.

4. Twenty one (21} days granted after ten {10) vears of service
prior to July 1 of any year.

B. Vacation for eleven (11) month clericai empioyees shall be six (6)
days. However, the Board may, at its option, return such employees to ten
(10} month status.

C. Vacation for ten (10) or ten and a haif (10 ¥2) month clericals shall
be one day.

D.  Experience credit shall be given to a ten {1C) month clerical
employee toward vacation as a twelve (12) month clerical employee when the
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employee changes to a twelve (12) month position, on the basis of 83 1/3% of
the tctal time in service,

E. Vacation schedules must be approved in advance by the immediare
superviser, and the appropriate administrator, Such approval shall not be
unreasonably withheld.

F. Vacation shail accrue effective the July 1 immediately following the
schoal year in which it is earned and shall be used during the school year in
which it accrues. Unused vacation time shall not accumulate from year te year
except that a clerical employee who is unable to use vacation in the year
accrued because a decision of management prevents timely use shall he
permitted to carry vacation over for one year after the school year in which it

accrues
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ARTICLE 32
CLERICAL HOURS OF WORK

A, Full time clerical employees will work thirty-five (35) hours, fifty
(50) minutas per week,

B.  All clerical employees shall be entitled to a ten (10) minute break in
the morning and alf clerical empicyees shall aiso be entitled to a ten (1)
minute break in the afternocon,

C. Lunch for clerical staff shall be one hour unpaid time in addition to
the seven hour, ten {10} minute paid day for a total cay of eight hours, ten
(10} minutes. At the request of an individual clerical and the consent ¢f the
administrator, the lunch may be reduced by half an hour, reducing the day toa
tota! of seven hours, forty (40) minutes,

D. Overtime is defined to mean hours worked over the first thirty
five {35} hours, fifty (50) minutes per week. Overtime performed on weekdays
and Saturdays shall be compensated at 1 1/2 times the hourly rate, Overtime
performad on Sundays and Holidays shall be compensated at 2 times the hourly
rate.

E. The regular contract rate is computed as follows:

10 month worker: 1 hour/7 hours, 10 minutes of 1/200

10 %% month worker: I hour/7 hours, 10 minutes of 1/210

11 month worker: 1 hout/7 hours, 10 minutes of 1/218
12 month worker; 1 hour/7 hours, 10 minutes of 1/240
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F. 1. The clerical employees represented by the bargaining unit,

except those deemed essential, shall be permitted to be absent from

work without loss of pay or personal days on days when schools are
closed due to inclement weather.

2. For the purposes of this provision the following positions are
essential: Switchboard Clerical, Maintenance Clerical, and Transportation
Clerical.

G. Any employee who is assigned to work on inclement weather days
pursuant to this section shail be granted compensatory time off, at a time
approved by the immediate supervisor and by the Superintendent of Schools.

H. In the event of a delayed opening, clericals in schools shall have
their normal starting time adjusted by the amount of delayed cpening time for
their building, uniess their starting time is later than the delayed opening time.
Clericals whose normal starting time is later than or near to the delayed
opening time at schools shall not receive a delayed opening, since this issue s
primarily perscnal safety and not minutes of work, Clericals assigned to
buildings other than schools shal!l report to work by the time of the earliest
school opening, unless their normal starting time is later. Excepticns to the
above shall be as listed in Article 12(F).

I During emergency early dismissals, ¢lericals in schools may be

entitled to leave one (1) hour after the buses, or earlier at the discretion of the



principal. In the case of studenf or work emergencies, the time may be
extended at the discretion of the principal if the clerical is deemed necessary.
During emergency early dismissals, clericals in administrative buildings may be
entitled to leave one hour after a_ll buses have left from all schools, or earlier, at
the discretion of their supervisor, e>‘<cept in the case of an emergency or when
their job responsibilities preclude leaving. In the case of student or work
emergencies the time may be extended at the discretion of the supervisor if the
clerical is deemed necessary.
1 Emergencies
1. During a time of catastrophic emergency, if hazardous
conditions arise that are deemed deleterious to the safety of district
personnel, the clerical staff shall not be required to report to work,
2. If building environmental condlitions deteriorate to dangerous
levels, the Superintendent shail be empowered to dismiss all remaining

staff.
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ARTICLE 33

EMPLOYMENT AND TERMINATION OF CLERICALS
A. Employment

1. Vacancies in new an‘d existing positions, together with
qualifications, shall be sosted in all offices not later than two (2) weeks
before the final day for applications for the position. All applicants for
new or promational positions must apply in writing.

2. All outside applicants ang present employees seeking
a position on a higher grade level, indicating an interest in & vacant
position shall be given a written examination appropriate to the position.

3. The internel applicants who receive satisfactery scores
on the written examination shaill be interviewed for the position. The
successful candidate will come from all interviewed applicants, who may
or may not be currently emploved by the Board of Education,

q. If the Superintendent approves a request for ong or more
additional sections, classes, or other openings, in a position that was
broadly listed in an earlier spring or summear posting as "open” or
“anticipated” for the new schoot year, and does so within twenty-one (21)
calendar days after the fall re-opening of school at the building leval
involved, the additional sections, classes, or other openings do not need
to be re-advertised. Ifthe additional secticns, classes, or cther openings

are approved by the Superintendent more than twanty-one (21) davys



after the re-opening of school, or if they are in positions that have not

been broadly Hsted in a previcus spring or summer posting for the

upcoming school year, then the additional sections, classes, or other

openings will be posted after the Superintendent approves them,

B. Termination

Clarical employees may have their contract terminated either by two (2}
weeks notice given by the employee or two {2) weeks notice given by the
employer, Two (2) weeks pay may be given in Heu of notice.

C. Notice

Clerical employees shall be notified of their contract and salary status for

the succeeding school year no later than May 15.



ARTICLE 34
TRANSFER AND REASSIGNMENT OF CLERICALS

A. Voluntary Transfer

1. No later than five {5) working days following the known
availability of any clerical position, all clericals shall be circutarized
regarding the opening.

2. Clerical employees who desire a change in rank and/or
assignment or who desire to transfer to another building may file a
written statement of such desire at any time with the Superintendent.
Such statement shall include the rank, position, and the schooi or schoo's
to which the person desires to be transferred, in order of preference.

3. In the determination of requests for voluntary reassignmert
and/or transfer, the wishes of the individual employee shall be honored to
the extent that the transfer does not conflict with the best interest of the
school system,

4, No reprisals shall be taken against any clerical employees as
a result of a request for a transfer and no such request shall be denied
arbitrarily or capriciously. The Board reserves the right to determine
what is in the best interest of the schogl system and the same shall not
be arbitrable.

B. Involuntary Transfer

1, Notice of an involuntary transfer or reassignment shall be



given to clerical employees at least ten (10) working days prior to
transfer except in cases of emergency.

2. When an involuntary transfer or reassignment is necessary, a
clerical employee's area of competence, length of service in the Franklin
Township School District, length of service In the particular school
building, and other relevant factors shall be considered in determining
which clerical employee is to be transferred or reassigned,

3. An involuntary transfer or reassignment shall be made only
after a meeting between the clerical employee and his/her immediate
superviser, at which time the clerical employee shall be notified of the
reason thereof. In the event that a clerical employee objects to the
transfer or reassignment at this meeting, upon the request of the clerical
employee, the Superintendent shall meet with the clerical employee. The
clerical employee may, at the employee's option, have an Association
representative present at such meeting, and the final decision on
reassignment shall be subject to the Grievance Procedure, and subject to
advisory arbitration only.

c. Clerical employees temporarily assigned to a positicn in a job
classification higher than their own will, if such temporary assignment has been
approved by the Superintendert, be compensated at the higher classification

rate.
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ARTICLE 35
REDUCTION IN RANK OR JOB CLASSIFICATION - CLERICALS

A. Clerical employees will not be reduced in rank or job classification
without fust cause.

B. Any clerical employee reduced in rank or job classification may
request and receive from the Superintendent reasons for such reduction.

C. It is the exciusive responsibility of the Board of Education and its
administrative staff to determine the job content and the applicable
requirements for job performance, such as education, experience and skill. If
during the term of this Agreament, it becomes necessary to change the jcb
content of any position substantially encugh to warrant a change in & clericat
employee's classification, such changed position will be slotted in the
appropriate classification and the Association will be premptly furnished with a
revised job description.

D. Reduction of Personnel

1. It is hereby specifically recognized that it is within the sole
discretion of the Board of Education to reduce the clerical staff when
necessity dictates, provided such rights are exercised In conformity with
this Agreement and the Statutes of the State.

2. Reduction of clerical employees who are represented by the
bargaining unit will be made according to seniority in classification:

a. Seniority for the purpose of this Article shall be defined

[
—
o



as non-terminated years of employment in that classification in the
district.

b. A seniority list shall be prepared by the Board and
presented to the Association which includes all present bargaining
unit personnel.

3. Reduction procedure of clerical personnel whe are

represented by the bargaining unit will occur as follows:

a. Non-tenure employees will be laid off first where any
clerical employee who has acquired tenure and whose position has
been curtailed is qualified tc perform the services of the
probationary clerk.

b. In the event a tenure clerical employee must bea laid
off, layoff will be on the basis of seniority and classification.

c. It Is exoressly understood that the Asscciation shall
have the right to review the layoff list prior to notification of the
individual clerical employee to be laid off. In the event of a
disagreement concerning the layoff list, the Association shall have
the right to meet with the Superintendent concerning the layoff list
prior te notification of the individual clerical employee and pricr to
the notification deadline,

d. Transfers made necessary under this procedure and

requests for re-transfer will be handled within the intent of Article



34 (Transfer and Reassignment of Clericals) of the Agreement.

e. The Board shall state to the Association the reasons for

determining that 2 reduction of staff is deemed necessary.

4. Recall

Clerical empioyees shall be recalied in inverse order of laycff for
positicn openings for which they are classified in accordance with the
following: '

a. A recall Bst shall be maintained by the Personneal Office.
It shall be the clerical employee's respongibility to maintain a
current address with the Personnel Office. If the clerical employee
cannot be contacted because of the employee's failure to maintain
a current address within the Personnel Office, the Board is relieved
of its responsibility to notify the employee. Failure to respond to
notification of vacancy or non-acceptance of an available position
for which the employee is qualified shall be sufficient cause to drop
the clerical empioyee from the list,

b. If a position exists within the district for which the
clerical employee is qualified pursuant to this Agreement, the
clerical employee shall be notified by certified mait. Within ten (10)
days of the receipt of a written offer to return to employment, the
clerical employee shall accept the positicn by repiying in writing or

it shall be determined that the employee has declined the position.

H
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E. If the Board finds it necessary to reduce staff by layoff, it will notify
the Asscciation sixty {60) days orior to the actual date of the layoff.
F. This entire Article shall be subject to the Grievance Procedure

terminating at Level IV,



ARTICLE 36

REIMBURSEMENT FOR ATTENDANCE
AT WORKSHOPS - CLERICALS

Clerical empicyees who are required by the Board of Education to attend
meatngs, workshops, or conferences shall be reimbursed for reasonable

authorized expenses.
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SECTION D

FRANKLIN TOWNSHIP
EDUCATION ASSOCIATION

PARAPROFESSIONALS







ARTICLE 37
PARAPROFESSICNAL HOUR: F WORK

A. The work year for paraprofessionals shail be 184 days which shall
include up to 180 student days; one (1) day of orientation befere the school
year begins; one (1) day for closing school at the end of the school year; and
the remaining days dedicated to staff inservice. The Board shall not scheduie
more that 180 student days, and shall add additional days only if needed t0
make up for days lost due to inclement weather or other emergency school
closings.

B. Work Day

1. The workday for a fuil-time paraprofessional shall not exceed
the length of the warkday of teachers in his/her building, and in no event
shall it exceed seven (7) hours, ten (10) minutes.

2. The defined workday for paraprofessionals shall not include
evening or after school conferences. On days when evening parent
conferences are scheduled, paraprofessionals may leave work at the
same time after the end of the school day as teachers leave. If
paraprofessionais are required to attend PAC or other meetings that are
scheduled after schooi hours, they shall be paid for such hours at their
reguiar hourly rate.

3. On Fridays and days before holidays when teachers are

allowed to leave work early paraprofessional shall leave the school



building upon teachers' departure. The Wednesday before Thanksgiving

shall be an early release day.

C. Paraprofessionals shall be granted two fifteen (15) minute breaks
per day. One shall be scheduled in the morning and cne shall be scheduled in
the afternoon.

D.  All paraprofessionals shall be provided a duty-free lunch pariod
equal in duration to the lunch period established for teachers in the school to
which each paraprofessional Is assighed. Elementary (Pre K - 6)
paraprofessionals wili be guaranteed a 30-minute duty-free, non-student-
contact time uninterrupted lunch period, excluding student passing time.

E. When the paraprofessional’s assigned activities include significant
preparatory work, the supervising teacher shall ensure that sufficiant
preparatory time is allocated to the paraprofessional within the time that
paraprofessional is assigned to the teacher, exclusive of the paraprofessional’s
break time and lunchtime.

F. Paraprofessionals shall recgive credit for four (4} paid holidays,
payment for which is already reflected in til‘ne salary guide,

G.  Paraprofessionals shall record their attendance on a sign-in/siga-out

sheet.
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ARTICLE 38

EMPLOYMENT AND TERMINATI E ROFESSIONALS
AND ATTENDANCE OFFICER

A. Employment

1. Vacancies in new and existing positions in the school district
shall be posted not later than two (2) calendar weeks before the final
date for application for the position. All applicants for new or existing
positions must apply in writing.

2. If the Superintendent approves a request for one or more
additional sections, classes, or other openings, in a position that was
broadly listed in an earlier spring or summer posting as “open” or
“anticipated” for the new school year, and does so within twenty-one (21)
calendar days after the fall re-opening of school at the building level
involved, the additional sections, classes, or cther openings do not need
to be re-advertised. If the additional sections, classes, or other openings
are approved by the Superintendent more than twenty-one (21} days
after the re-opening of school, or if they are in positions that have not
been broadly listed in @ previous spring or summer posting for the
upcoming school year, then the additional sections, classes, or other
openings will be posted after the Superintendent approves them,

B. Termination by Employer

Any paraprofessional subject to the terms and conditions of this

Agresment may be termingted by the Board by service of notice of such
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termination upon the employee at least two (2) weeks prior to the effective
date of termination. Two (2) weeks salary may be paid in lieu of said notice.

C. Termination by Employee

Any paraprofessional subject to the terms and conditions of this
Agreement, may voluntarily terminate his employment with the Board by
serving written notice upon the Board at least two (2) weeks prior to the
effective date of such termination.

D. Notification of Contract and Salary

Paraprofessionals shall be notified of their contract and salary status
for the ensuing year no later than June 15th or within two (2) weeks of

notification of funding status whichever is later.
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ARTICLE 39
TRANSFERS AND RE I NTS QOF PARAP ION

A. Voluntary Transfer

1. Paraprofessionals who desira a change in assignment or who
desire to transfer to another buiiding shail file a written statement of such
desire by May 1st with the Superintendent. Such statement shall include
the position, and the scht?ol or schools to which he/she desires to be
transferred, in order of prefer.ence.

2, In the determination of requests for voluntary reassignment
and/or transfer, the wishes of the individual paraprofessional shall be
honored to the extent that the transfer does not conflict with the best
interests of the schocl system and no such request shall be denled
arbitrarily or capriciously. The Board reserves the right to determine
what is In the best interest of the schoal system and the same shall not
be arbitrable.

3. Inthe event of a voluntary transfer to a different category, as
noted in Article 1, a paraprofessional's senicrity in the prior category shall
not be transferred to the new category but shall remain in the prior
category.

4, No reprisals shall be taken against any

paraprofessionals as a result of a request for a transfer.
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B. Involuntary Transfer

1. Notice of an involuntary transfer or reassignment shall be
given to paraprofessionals as soon as practicable,

2. Paraprofessionals being involuntarily transferred or
reassigned from their present positions shall have preference over those
seeking voluntary transfer or reassignment in regard to their recorded
preference among those positions which are vacant provided that this
preference is acceptable to the Superintendent.

3. In the event of an involuntary transfer or reassignment within
category, as noted in Article 1, such transfer or assignment shall be made
based on the best interest of the school system with due consideration
being given to the paraprofessional's seniority in position within category,

4. When an involuntary transfer or reassignment out of category
is necessary, paraprofessional’s area of demaonstrated competency shall
be considered in detarmining which paraprofessional is to be transferred
or reassigned.

5. In the event of an inveluntary transfer or reassignment to a
different category as noted in Article 1, a2 paraprofessional's seniority in
the prior category shall be transferred to the new category.

6. In the event of a reduction in force afi transfers and

reassignments shail be implemented in accordance with Article 37.



ARTICLE 40
VACANCIES - PARAPROF NAEL

Paraprofessionals hired to fiil a position which is vacant or a position in
which the regularly assigned teacher or paraprofessional is on leave of absence

shall be given a contract and receive ail benefits under this Agreement.
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ARTICLE 41
REDUCTION IN FORCE - PARAPROFESSIONALS

A. The Board shall notify the Association as soon as possible, but not
later than thirty (30) days prior to the reduction of the total number of
paraprofessionals employed by the district. Such notice shall include the total
number and the kinds of positions to be eliminated and the reasons therefore
and shall include the names of the personnel to be dismissed, subject to
Paragraph B of this Article.

B. Except in extracrdinary circumstances, and subject to the Grievance
Procedure, reducticns in force shall be within categary in inverse order to the
total time of service in the category, those paraprofessionals with least service
in the category being dismissed first. The categories are those set forth in
Article 1(D). For purposes of determining service in category, those
paraprofessionals employed as General Purpose Aides pricr to 1976 shall have
their service in that category credited to their time in the first category in which
they served following recali.

C. At such time as p_araprofessional positions are reestablished,
paraprofessionals on RIF will be reempioyed first within the category from which
they were laid off in the order of previcus time of service in that category. If
there is no position reestablished in the category from which the
paraprofessional was laid off, the paraprofessional shall be reemployed in the
other category, as positions are reestablished, after the paraprofessionals on
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lay-off in the other category have been reemployed.

D. Once a paraprofessional has been placed on reduction in force, the
paraprofessional is considered to be on layoff. When a paraprofessional on
layoff is recalled, this is not to be considered a reassignment or involuntary
transfer. When a paraprofessional is recalied in the same category, as defined
in Article 1, the paraprofessional retains all previous seniority in that category.
If the paraprofessional is recalled in a new category, as defined in Article 1, the
paraprofessional's seniority In the new category shall begin as of the date of the
recall.

E. In the event a paraprofessional is recalled in a new category after
being on reduction in force, the paraprofessional will retain his/her seniority in
any previous category in which the paraprofessional was employed in the event
that the paraprofessional reverts to the previous category.

F. A paraprofessional recalied pursuant to the terms of this article shali
be in accordance with the following:

1. A recall list shall be maintained by the Persannel Office. It
shall be the paraprofessional’s responsibility to maintain a current
address with the Personnel Office. If the paraprofessional cannet be
contacted because of the employee’s failure to maintain a current address
within the Personnel Office, the Board is relieved of its responsibility to
notify the employee. Failure to respond to notification of vacancy or non-

acceptance of an available position for which the employee is qualified




shall be sufficient cause to drop the paraprofessional from the list.

2. If a position exists within the district for which the
paraprofessional is qualified pursuant to this Agreement, the
paraprofessional shall be notified by certified mail. Within ten (10) days
of the receipt of a written offer to return to employment, the
paraprofessional shall accept the positicn by replying in writing or it shall

be determined that the employee has declined.
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ARTICLE 42
NIORITY - PARAPROFESSIONALS

A. Senjority shall be computed in terms of a full workday for all
employees covered by this contract beginning with their date of employment,
B. Any employees working less than a full workday shall have their
seniority computed proportionately (i.e., five (5) hour employees getting 5/7

credit.)






SECTION E
ATTESTATION






ARTICLE 43

DURATION OF AGREEMENT

This Agreement shall ba effective as of July 1, 2005, and shall continue in
effect until June 30, 2008, subject to the association's right to negotiate over a
successor Agreement as provided by N.J.S.A. 13A-5.1,

This Agreement shall rot be extended crally, and it is expressly
understood that it shall expire on the date indicated.

IN WITNESS WHEREQF, the parties hereto have caused this Agreement to
be signed by their respective Presidents, attested by their respective
Secretaries or Negotiations Chairperscon and their corporate seals to be placed
hereon, all as of the day and year first above written,

FRANKLIN TOWNSHIP EDUCATION FRANKLIN TOWNSHIP BOARD
ASSOCIATION OF EDUCATION

Prasiden President

P ———

B | By % % %Zaﬁ,_\

Negotiations Chair

7

/ Board Secretary

Date__ !/ 3o/ 06
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SCHEDULES
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SCHEDULE A-1A
SALARY GUIDE - TEACHERS
2005-2008*
BABS BA+45

STEP BA/BS +20 MA MA+30 MA+45 PhD/EdD
[\ 540,000 $40,670 $41,340 342,850 543,650 $45,040
3 540,750 $41,420 542,080 $42 400 544,400 $45,790
? $41,500 542,170 $42,840 $44,150 $45,150 $46,540
3 $42,300 $42,870 $43,640 $44,950 $45.850 $47,340
4 $43,500 544,170 544,840 $46,150 $47,150 548,540
5 $45,450 $46,120 $486,780 $48,100 $48,100 $50,480
6 $48,100 $48,770 348,440 $50,750 $51,750 $53,140
7 $50,700 $51,370 $52.040 $53,350 $54,350 $55,740
a $53,400 $64,070 $54,740 $56,050 $57,050 358,440
9 $56,000 556,670 $57,340 $58,650 $59,650 $61,040
16 $58,700 $56,370 860,040 561,350 562,350 $63,740
11 562,000 $62,670 $63,340 $64,650 $665,650 $67.040
12 $65,550 $66,220 $66,890 $68,200 $69,200 $70,590
13 $70,000 $70,670 $71,340 §72,850 $73,850 $75,040
14 877 658 $78,229 $78,889 $80.208 $81,208 $82,599

* All teachers will remain on the same salary guide step in 2005-2006 as they wete on In 2004-2005.
Persons who were ol "split” step 14 in 2004-2005 wilt be paid at the full step 14 salary rate from the
beginning of 2005.2006.
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Ernpicyees recelving longevity before July 1, 2002 shall continue to be credited for both in-
district and out-of-district service,

Longevily shall be distributed In accordance wilh the following schaduls:

After 21 years in District 8500
After 24 years Ity District $500
After 28 years in District $1.200
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New hirees shall be placed on the step of the guide squal to the step of the teachers in the system with the
same experience subject to the cap contained In Article 22,



SCHEDULE A11B

SALARY GUIDE - TEACHERS

2008-2007
BAMBS BA+45

STEP BABS +20 WA MA+30 MA+45 PhD/ED
[ $40,800 $40,670 841,340 $42,85C $43,650 §45,040
1 $41,000 $41,670 $42,340 $43,85C $44 850 $46,040
2 341,750 542,420 $43,080 $44,400 $45 400 $48,790
3 $42,500 343,170 $43,840 $45,15¢C $48,150 $47,540
4 §43,800 $44,4710 345,148 $46,45C $47 450 $48,840
5 $45,500 $46 170 $46,840 $48,15¢ §49,150 $50,540
g $48,150 $48,820 $49,480 $560,800 $51,800 $53,190
7 $50,800 $51,470 $52,140 $53 450 $54,450 $55,840
8 $53,400 $54,07C $54,740 $56,050 $57.050 $58.440
9 356,100 $56,77C $57,440 $58,750 $59,750 §61,140
10 $58,800 358,47¢ $60,140 §61,450 882,450 363,840
1 $62,500 §63,17¢ §63,840 $65,150 $66,150 $B7,540
12 $66,300 $86,87C 367,640 568,950 $69,930 $71,340
13 $68,250 389,820 $70,590 §71,000 $72,900 $74,290
14 §78,408 §80,18E $B0,838 582,148 $83,148 384,538

" Persons moving lo step 14 in 2006-2007 will receive & spllt increase; the first part of the increase sffective
7:1/08; the second part effective 2/1/07 far 10-month staff and 1/18/07 for = 1-month staff in aceordance with

1st part $74,918
2nd part $79,498

75,588
$80,188

the following schedule:

$76,255
$80,838

$77,585
$82,148

$78,565
483,148

$79,985
$84,538

Employees receiving longevity before July 1, 2002 shall continue to be credited for both in-
district and out-of-distrist servica,

Longevity shall be distributed in acesrdance with the following schadule;

After 10 years in District
After 15 years In District
After 21 years In Dlstrict
After 24 years In District
After 28 years in District

$200
$475
§500
$560
$1,200

New hireas shall be placed on the step of the guide equal to the stap of the teachers in the systam with the
same experiense subject to the cap conlained in Adicle 22.
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SCHEDULE A-1C

SALARY GUIDE - TEACHERS
2007-2008
BA/BS BA+4S

STER BABS +20 MA _ MA+30 MA+45 Ph/EdD
i} $40,000 340,670 $41,340 $42 680 $42,650 545,040
1 $41,000 $41,670 $42,340 $43,850 $44,650 546,040
2 41,750 542,420 343,080 $44,400 $45,400 346,730
3 $42,500 $43170 $43 840 $45,150 $4€,150 $47.540
4 $43,800 $44,470 545,140 346 450 $47,450 548,840
5 $45,500 346,170 $46.840 548,150 $48.150 $50,540
& $48,150 $485.820 $49.480 $50.,800 $5°,800 £53,180
7 $50,800 $51.470 $52,140 $53,450 $54,450 $55,840
8 $53 408 $54,070 §54,740 $56,050 $57,080 458,440
e $56,100 §56,770 $57.440 $58,750 $53,750 $61,140
14 $58,600 $58,470 $60,140 $61,450 §62,450 453,840
11 $682,500 363,170 363,840 565,150 $68,150 $67,540
12 566,300 566,670 $67.640 §68,550 $62,950 §71,340
13 $69,250 $69,920 $70,580 $71,900 §72,200 $74,260
i4 $81,088 581,758 $82,428 $83,738 584,738 $B6,128

* Persons moving to step 14 in 20072008 wil receive a spilt ncreass; the first part of the increase effective
7/1/07; the second pait effective 2/1/08 for 16-month staff and 1416108 for 11-month staff in accordance with
tha following schedule:

1st part $75,665 $76,335 $77,008 $78,315 79,315 380,705
Znd part $81,088 581,758 $82,428 383,738 $34,738 386,128

Employees raceiving longevity before July 1, 2002 shali continue o be credited far both in-
district and out-of-district service,

Langevity shall be distributed in accordance with the following schedule:

After 10 years In District $200
Alter 15 years in District 5475
After 21 years in District $500
After 24 years I District $500
Aftar 28 years in District §1,200

New hiraes shall be placed on the step of the guide equal to the step of the toachers in the system with the
same experience subject to the cap contained in Asticle 22,
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Successor Agreement

1, The parties recognize that the increases reflected on the
salary guides in the last year of the Agreement shall not be deemed to
represent the expected increases for the upcoming year.

2, In the event that salary guides for a successor agreement are
not ratified prior to the expiration of the Agreement, the Board shal) not
be required to pay teachers' salary increments following expiration of the
Agreement. Upon ratification of salary guides for the successor year, all
compensaticn shall be retroactive to July 1.

3. The 2007-08 salary base cost for calculating a successor
agreement shall reflect the actual cost of salaries for persens moving to
Step 14 in 2007-08 and receiving a split increase.
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SCHEDULE A-JA

XY
2005-2006

= ICULAR ACT

1. Stipends are to be determined on the basis of the point system and
formula cutlined in Article 15,

2. The points are as follows, per advisor/coach except as noted:

High School

Academic League

Band Director

Ass't Band Director

Band Front

Brass Emsembie

Chair Directtor

Class Advisor - 9th Grade
Class Advisor - 10th Grade
Class Advisor - 11th Grade
Class Advisor - 12th Grade
Dance Troupe

Drama Advisor
Environmental Club
F.IRS.T.

Gospel Choir

Guitar Emsemble

Intramurals - Fail/Boys (2)
Intramurails - Fall/Girls (2}
Intramurais - Winter/Boys (2)
Intramurals - Winter/Girds (2)
Intramurals - Spring/Boys (2}
Intramurals - Spring/Girls (2}
Jazz Band Director

J.R.Q.T.C.

Mid hoo!

Bursar

Choir Director

Class Advisor - 7th Grade
Ciass Advisor - 8th Grade

Fall Drama Director
Intramurals - Fall/Boys (3)
Intramurals - Fall/Girls (3)
Intramurals - Winter/Boys (3)
Intramurals - Winter/Girls {3)
Intramurals « Spring/Boys (3)
Intramurals - Spring/Giris (3)
Jazz Band Director

ACTIVITIES

,_.
iy
W

~i

Mob Wl Wi W W Wi o~ W~

PNNNNNNES SRS
nunnnina

=

Key Club

Literary Journal

Madrigals

Mathematics League

Mock Trial

Modeif Congress

Model United Nations

Ass't Model United Nations
National Honor Sociaty
Newspaper

Science League

Spring Musical - Overali Dir,
Spring Musical - Set Constr.
Spring Musical - Set Design

Spring Musical - Instrurment Dir,

Spring Musical - Choreographer
Soring Musical ~ Costume DRir,
Stage Technician .
String Chamber Orcnestra
Stud. Acct. Coord./Couns. Adv,
Ass't Stud. Acct. Coord./C. A.
Ultimate Warriors

Yearbook

Middle School Design Challenge
Newspaper

Spring Musical - Chereographer
Spring Musical - Conductor
Spring Musical - Director
Spring Musical - Set Constr.
Spring Musical - Set Design
Spring Musical - Vocal Coach
Stage Technician

Strings Club

Student Council Advisor

Wind Ensemble

Yearbock
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2. The points are as follows, per advisor/coach except as noted:

ACTIVITIES

Etemenzary Schoels

Conerly Road School

Elizabeth Ave. School

Franklin Park School

Hillcrest School

MacAfee Road School

Pine Grove Manor School

Samgson G, Smith School

High School

Athletic Trainer - Manager
Baseball Head Coach

Baseball Ass't Coach

Basketball Head Boys Coach
Basketball Ass't Boys Coach
Baskethball Head Girls Coach
Basketball Ass't Girls Coach
Bowting Head B/G Coach
Cheerleading Fall Head Coach
Cheerleading Fall Ass't Coach
Cheerleading Winter Head Coach
Cheerleading Winter Ass't Coach
Cross Country Head Boys Coach
Cross Country Head Girls Coach
Diving Coach

Field Heckey Head Coach

Field Heckey Ass't Coach
Football Head Coach

Football Ass't Coach

Golf Head Coach

Site Manager

Soccer Head Boys Coach
Soccer Ass't Boys Coach

Performing Arts Prod. {per school)
Student Council

Yearbccok

Performing Arts Prod. (per school)
Student Council

Yearbook

Performing Arts Prod. {per school)
Student Council

Yeaarbook

Performing Arts Prod, (per school)
Student Councit

Yearbook

Performing Arts Prod. {per school}
Student Council

Yearbook

Performing Arts Prod. {per school}
Student Council

Yearbook

Performing Arts Prod. {per school)
Student Council

Yearbook

SPORTS
9 Soccer Head Girls Coach
15 Soccer Ass't Girls Coach
12.4 Softball Head Coach
12 Softball Ass't Coach
12.35 Strength/Conditioning - Fall
13 Strength/Conditioning - Spring
12.35 Strength/Conditioning - Summer
11 Strength/Condittoning - Winter
1t Swimming Head Ccach
7.15 Swimming Ass't Coach
11 Tennis Head Boys Coach
7.15 Tennis Ass't Boys Coach
13 Tennis Head Girls Coach
13 Tennis Ass't Girls Coach
25 Track Spring Head 3oys Coach
16 Track Spring Ass't Boys Coach
10.4 Track Spring Head Girls Coach
22 Track Spring Ass't Girls Coach
14.3 Track Winter Head Boys Coach
11 Track Winter Ass't Boys Coach
15 Track Winter Head Girls Coach
16 Track Winter Ass't Girls Coach
10.4 Wrestling Head Coach

Wrestling Ass't Coach
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SCHEDULE A-2A

TIPENDS FOR EXTRA-CURR

2005:2008

2. The points are as follows, per advisor/coach except as noted:

SPORTS

tetdl hool

Basebal}

Basketball Boys
Baskethall Girls
Cheerleading Fall
Cheerleading Winter
Cross Country Boys
Cross Country Girls

LB RARD

Field Hockey
Footbali

Soccer Boys

Soceer Girls
Softbail

Track Boys Qutdoor
Track Girls Qutdoor
Wrestling

3. All Assistants and Assistant Coaches shali receive sixty-five percent (65%)
of the Head Coach's/Director's/Advisar's stipend, except as notad.
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SCHEDULE A-2B

R EXTRA~CURRI
2006-2007

TIVITIE

1. Stipends are to be determined on the hasis of the point system and
fermula outlined in Article 15,

2. The points are as follows, per advisor/coach except as noted:

High School

Academic |.eague

Band Director

Ass't Band Director

Band Front

Brass Emsemble

Choir Director

Class Advisor - 9th Grade
Class Advisor ~ 10th Grade
Class Advisor - 11th Grade
Class Advisor - 12th Grade
Dance Troupe

Drama Advisor

Environmental Club

F.I.R.&.T.

Gospel Choir

Guitar Emsermbie

Intramurals - Fali/Boys (2)
Intramurals ~ Fali/Girls (2)
Intramurals - Winter/Boys {2}
Intramurals -~ Winter/Girls {2)
Intramurals ~ Spring/Boys (2)
Intramurals - Spring/Girls (2)
jazz Band Director

JR.O.T.C.

Middie School

Bursar

Choir Director

Class Advisor - 7th Grade
Class Advisor - 8th Grade

Fail Drama Director
Intramurals - Fall/Boys (3}
Intramurals - Fall/Girls {3}
Intramurals - Winter/Boys (3)
Intramurals - Winter/Girls (3)
Intramurals - Spring/Boys (3)
Intramurals -~ Spring/Girls (3)
Jazz Band Director

ACTIVITIES
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Key Club

Literary Journal

Madrigals

Mathematics League

Mock Trial

Model Congress

Model United Nations

Ass't Mode! United Nations
National Honor Society
Newspaper

Science League

Spring Musical - Overall Dir.
Spring Musical - Set Constr,
Spring Musical - Set Design

Spring Musical - Instrument Dir.

Spring Musicai - Chorecgrapher
Spring Musical - Costume Dir.
Stage Technician

String Chamber Grechestra
Stud. Acct. Ceord./Couns, Adv,
Ass't Stud, Acct. Coord./C. A,
Ultimate Warriors

Yearbock

Middle Schocl Design Challenge
Newspaper

Spring Musical - Choreographer
Spring Musical - Conductor
Spring Musical - Director
Spring Musical - Set Constr.
Spring Musical - Set Design
Spring Musical - Vocal Coach
Stage Technician

Strings Club

Student Council Advisor

wind Ensembie

Yearbook
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2. The poinis are as follows, per advisor/coach except as noted:

ACTIVITIES

Elementary Schocls

Canerly Raad School

Elizabeth Ave, School

Frankiin Park School

Hillcrest School

MacAfee Road School

Pine Grove Manor School

Sampson G, Smith School

High Schoo

Athletic Trainer - Manager
Baseball Head Coach

Baseball Ass't Coach

Basketball Head Boys Coach
Basketball Ass't Boys Coach
Basketbali Head Girls Coach
Basketball Ass't Girls Coach
Bowling Head B/G Coach
Cheerleading Fall Head Coach
Cheerleading Fall Ass't Coach
Cheerfeading Winter Head Ccach
Cheerleading Winter Ass't Coach
Cross Country Head Boys Coach
Cross Country Head Giris Coach
Diving Coach

Field Hockey Head Coach

Field Hockey Ass't Coach
Football Head Coach

Football Ass't Coach

Golf Head Coach

Site Manager

Soccer Head Boys Coach
Soccer Ass't Boys Coach

Perferming Arts Prod. {per school)
Student Council

Yearbook

Performing Arts Prod. (per school}
Student Council

Yearbook

Performing Arts Prod. (per school)
Student Council

Yearbook

Performing Arts Prod. (per school)
Student Council

Yearbook

performing Arts Prod, {per school)
Student Council

Yearbook

performing Arts Prod. (per school}
Student Council

Yearbook

Parforming Arts Prod. (per school)
Student Council

Yearbook

SPORTS

16
10.4
19
12,35

12,35
i1
i1
7.15
11
7.18
13
13
2.5
16
10.4
22
14.3
11
15
16
10.4

140

Soccer Head Glrls Coach
Soccer Ass’t Girls Coach
Softball Head Coach

Softbali Ass't Coach
Strength/Conditicning - Fall
Strength/Conditioning - Spring
Strength/Conditioning - Summer
Strength/Conditioning - Winter
Swimming Head Coach
Swimming Ass't Coach

Tennls Head Boys Coach
Tennis Ass't Boys Coach
Tennis Head Girls Coach
Tennis Ass't Giris Coach

Track Spring Head Beys Coach
Track Spring Ass't Boys Coach
Track Spring Head Girls Coach
Track Spring Ass't Girls Coach
Track Winter Head Bays Coach
Track Winter Ass't Boys Coach
Track Winter Head Girls Coach
Track Winter Ass't Giris Coach
Wrestling Head Coaca
Wrestling Ass't Coach
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12,35
13
8.45
13
8.45
16
10.4
16
0.4
13
8.45
13
8.45
19.5
12.67



SCHE| -2B

TIPENDS FOR EXTRA-CURRIC ACTIVITIES
006-2007

2. The points are as follows, per advisor/coach except as noted:

SPORTS
Middle School
Baseball 5.6 Field Hockey
Basketbalt Boys 6.65 Football
Basketbali Girls 6.65 Soccer Boys
Cheerleading Fall 4 Soccer Girls
Cheerleading Winter 4 Softball
Cross Country Boys 4,55 Track Beys Qutdoor
Cross Country Girls 4.55 Track Girls Qutdoor

Wrestling

3. All Assistants and Assistant Coaches shall recelve sixty-five percent (65%)
of the Head Coach's/Director'sjAdvisor's stipend, except as noted.

4. Al Middle School Coaches shall recelve thirty-five percent (35%)
of the High School Head Coach's/Director's/Advisor's stiperd, except as noted.
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DULE A-2C
PENDS FOR EXTRA-CURRICULAR A
2007-2008

1. Stipends are to be determined on-the basis of the point system and
formula outlined in Article 15.

2. The pcints are as follows, per advisor/coach except as noted:

ACTIVITIES
High School
Academic League 5 Key Club
Band Director 22 Literary journal
Ass't Band Director 14.3 Madrigals
Band Front Mathematics League
Brass Emsemble Mack Triat

Choir Director

Class Advisor - 9th Grade
Class Advisor - 10th Grade
Class Advisor - 11th Grade
Class Advisor - 212th Grade
DPance Trcupe

Drama Advisor

Environmental Club

F.IR.S.T,

Gospel Choir

Guitar Emsemble

Intramurals - Fall/Boys (2)
Intramurals - Fall/Girls (2)
Intramurals - Winter/Beys {(2)
Intramurals - Winter/Girls (2)
Intramurals - Spring/Boys (2)
Intramurals - Spring/Girls (2)

~
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Madel Congress

Model United Nations

Ass't Model United Nations
National Honer Society
Newspaper

Science League

Spring Musical - Overall Dir.
Spring Musical - Set Constr,
Spring Musical - Set Design

Spring Musical - Instrument Dir.

Spring Musical - Chereographer
Spring Musical - Costume Dir,
Stage Technician

String Chamber Orchestra
Stud, Acct. Coord./Couns, Adv.
Ass't Stud. Acct. Cocrd./C. A.
Ultimate Warriors

Jazz Band Director Yearbook

LR.O.T.C 2

Middle Scheol

Bursar Middle School Design Challenge

Choir Dirgctor

Class Advisor - 7th Grade
Class Advisor - 8th Grade

Fall Drama Director
Intramurals - Fall/Boys {3)
Intramurals - Fall/Girls {3)
Intramurals - Winter/Boys (3)
Intramurals - Winter/Girls {3)
Intramurzis ~ Spring/Boys (3)
Intramurzls - Spring/Girls {3}
Jazz Band Director

BN N WS B S
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Newspaper

Spring Musical - Cheoreographer
Spring Musical - Conductor
Spring Musical - Director
Spring Musical - Set Constr.
Spring Musical - Set Design
Spring Musical - Vocal Coach
Stage Technician

Strings Club

Student Council Advisor
Wind Ensemble

Yearbook
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ENDS F

SCHEDULE A-2C

EXTRA-
A007-2008

TIVIT.

2. The points are as foltows, per advisor/coach except as noted:

ACTIVITIES

Elemertary Schools

Conerly Road Schoo|

Elizabeth Ave, School

Franklin Park Scheol

Hiilcrest Scheol

MacAfee Road Schoo!

Pine Grove Manor School

Sampson G. Smith School

High School

Athletic Trainer - Manager
Basebal Head Coach

Baseball Ass't Coach

Basketball Head Boys Coach
Basketball Ass't Boys Coach
Basketball Head Girls Coach
Basketball Ass't Girls Coach
Bowling Head B/G Coach
Cheerleading Fall Bead Coach
Cheerleading Fall Ass't Coach
Cheerleading Winter Head Coach
Cheerleading Winter Ass't Coach
Cross Country Head Boys Coach
Cross Country Head Girls Coach
Diving Coach

Field Hockey Head Coach

Field Hockey Ass't Coach
Footbal: Head Coach

Footbal: Ass't Coach

Golf Head Coach

Site Manager

Soccer Head Boys Coach

Soccer Ass't Boys Coach

Performing Arts Prod. {per school)
Student Council

Yearhook

Performing Arts Prod. {per school)
Student Council

Yearbook

Perfarming Arts Prod. (per school)
Student Council

Yearbook

‘Performing Arts Prod. (per schoaol)

Student Councli

Yearbook

Performing Arts Prod. (per school)
Student Council

Yearbook

Performing Arts Prod. (per school)
Student Councit

Yearbook

Performing Arts Prod. {per schoot)
Student Council

Yearbook
SPORTS

9 Soccer Head Girls Coach
i6 Soecer Ass't Girls Coach
0.4 Softball Head Coach
19 Softball Ass't Coach
12.35 Strength/Conditioning - Fall
i9 Strength/Conditioning - Spring
12,35 Strength/Conditioning - Summer
11 Strength/Conditioning - Winter
11 Swimmming Head Coach
7.15 Swimming Ass't Coach

1 Tennis Head Boys Coach
7.15 Tennis Ass't Boys Coach
i3 Tennis Head Girls Coach
13 Tennis Ass't Girls Coach
2.5 Track Spring Heac Boys Coach
16 Track Spring Ass't Boys Coach
10.4 Track Spring Heac Girls Coach
22 Track Spring Ass't Girls Coach
14.3 Track Winter Head Boys Coach
11 Track Winter Ass™t Boys Coach
15 Track Winter Head Girls Coach
16 Track Winter Ass't Girls Coach
10.4 Wrestling Head Coach

143

Wrasthing Ass't Coach
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16
10.4

12.35

8.45
13
8.45
16
10.4
16
10.4
13
8.45
13
8.45
19.5
12.67



SCHEDULE A-2C

E OR EXTRA-~

LA CT

2007-2008

2. The paints are as follows, per advisor/coach except as noted:

SPORTS
iddle School

Baseball 5.6 Field Hockey
Basketbail Boys 6,65 Football

Basketball Girls £.65 Soccer Boys
Cheerieading Fali 4 Soccar Girls
Cheerleading Winter 4 Softbail

Cross Country Boys 4,55 Track Boys Outdoor
Cross Country Girls 4,55 Track Giris Outdoer

3. All Assistants and Assistant Coaches shall receive sixty-five percent (65%)

Wrastling

of the Head Coach's/Director's/Advisor's stipend, except as noted.

4. All Middie School Coaches shalt receive thirty-five percent (35%)

of the High School Head Coach's/Directar's/Advisor's stipend, except as noted.
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SCHEDULE A-3
OTHER SALARIES

A. DEPARTMENT CHATIRPERSONS STIPEND (per maonth)

Number of Teachers

to be Supervised
2 =06 2006-07 2007-08

17 or more {10 month) $582.87 $609.10 $636.51
8- 16 £10 month} $535.61 $559,72 $584.90
4-7 (10 month) $401.71 $419,79 $438.68
1-3 (10 month) $259.92 $271.52 $283.84

B. OTHERS (per annum) 2005-06 2006-07 2007-08
Socia: Workers $4,180.00 $4,368.10 $4,564.66
Psychologists $4,180.00 $4,368.10 $4,564.66
Learning Disabilities Teaching 54,180.00 $4,368,10 $4,564.686
Consultants

Lead School Nurse $1C,450.00 $10,920.25 %11,411.66
P.P.S. Resource Teacher $10,450.00 $10,920.25 $11,411.66

The above amounts shail apply only to social workers, psychaologists and learning disabilicy
teacher consultants hired to begin employment prior to July 1, 1996,

C, HEAD TEACHERS (when used) (per annum)

2 -0 2006-07 2007-08
Sampson G, Smith | (10 months) | $1,233.53 $1,239.04 $1,347.04
Franklin Park (10 months) | $1,233.53 $1,289.04 $1,347.04
Elizabath Ave. (10 months) | $504.10 $526.78 $550.49
Plne Grove Manor (10 months) | $504.10 $526.78 $550.49
Conerly Road (30 months) | $504.10 $526.78 $550.49
MacAfee Road (10 months) | $504.10 $526.78 $550.49
Hillerest (10 menths) | $504.10 $526.78 $550.49
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SCHEDULE B-1A
Salary Guide - Clericals
2035-2006 (Annualized)

i
i}

D Grade A Grade B Grade
$18,000.00 $22,000.00 5$24,000.00
$20,000.00 $23,000.00 $25,000.00
$21,000.00 $24,000.00 $26,000.00
§22,000.00 $25,000.00 $27,000.00
$23,000.00 $26,000.00 $28500.00
$24.250.00 $27.000.00 $30.000.00
$25.250.00 $28,750.00 331,500.00
$26,250,00 $30,250.00 $33,000.00
$28,500.00 $32,250.00 $35,500.00
$28,500.00 $34,500.00 $38,000.00
$32,000.00 $37,500.00 $40,000.00
$37.710.36  $43,230.13  $47.230.63

L0 HO RGN O

*Persohs moving 1o Step 11 in 2005-2006 will receive a split increase, with the first part of the increase
effective July 1 and with the second part effective January 1 for 12-month staff, January 16 for 11-month
staff, and February 1 for 10-month staff; In accordance with the following schedule:

Initial salary  $35660.73 34088108 544,458.75
Mid-yoar salary $37,710.36 $43,23013 §$47,23065

All claricals move one step from 2004-2005 to find new step in 2005-2006.

New hirees siould be placed on the same step of the guide equal to the step of the clericals in the District with
the same axparianca. Clericals hired to start on or after 7/1/02 wlli have their first three years of prior
experience ecuated to Step 0 on the guide. Any adddional years of prier experience may b credited up to
year for year on the remainder of the guide.

Longavity shall be distributed in accordance with the following schedule:

After 10 years in Distrigt $B00
After 15 years In District 5600
POSITIONS GRADE

Clerk-Typist {ncl. Attendance Clerk, Library Clerk)

Secretary |, Accounting Clerk |, Telephone Gperator-Receptionist,
Accounts Clerk, Data Procsssing Clerk 1, Library Assistant |

Secretary I, Accounting Clerk 11, Data Processing Clark 1.

148



SCHEDULE B-1B
Salary Gulde - Clericats
2006-2007 (Annuahized)

Step Grade A GradeB Grade C
$19,000.00 $22,000.00 $24,000.00
$20,000.00 $23,000.00 $25,000.00
$21,000.00 32400000 $26,000.00
$22,000.00 $25,000.00 $27,000.00
$23,00000 $26,500.00 $28,500.00
$25,250.00 $27,500.00 $30,000.00
$26,250.00 $29,250.00 $31,500.00
$27.250.00 §30,750.00 $33,000.00
$29,250.00 $32,750.00 $35,500.00
$30,500.00 $35.000.00  $38,000.00
10 $33,000.00 $38,000.00 $40.000.00
11" $38,841.B7 $44,527.03 $48,647.57

O 0~ DB W N O

*Persons moving to Step 11 in 2006-2007 will recelve a split increass, with the first part of the Increasa
effective July 1; and with the second part effective January 1 for 12-month staff, January 16 for 11-month
statf, and February 1 for 10-month staff; in accordance with the following schadule;

initial salary  $36,373.84 34149871 $45348.96
Mid-year satary $38,841.67 $44,527.03 $48,647.57

Al elericals move one step from 2005-2006 to find new step In 2008-2007.
New nirees should be placed on the sama step of the guide equal to the slep of the clericals in the District with
the same experience. Clericals hired to start on or after 7/4/02 will have their first three years of prior

experiance equated to Step { en the guids. Any additionat years of prior expetience may be credited up to
vear for year on the remalnder of the guide.

Longevity shall be distdbuted In accordanca with the fellowing schedule:

After 10 years In District 3600

After 15 years In District $800

POSITIONS GRADE
Clerk-Typist (incl. Attendance Clerk, Library Clerk) A
Secratary |, Accounting Clerk 1, Telephone QOperator-Recaptionist, B

Accounts Clerk, Data Processing Clerk |, Library Assistant

Secretary II, Accounting Clerk i, Data Processirg Clerk Il c



SCHERULE B-1C
Salary Guide - Clericals
2007-2008 {Annualized)

Step Grada A Grade B Grade C
$18,00000 $22,000.00 $24,000.00
$20,030.00 §23.000.00 $25000.00
$21,00000 §24.000.00 $26.000.00
$22,00000  §25,000.00 $27.000.00
$23,00000 $26,500.00  $28,500.00
$25,00000  $27,500.00 $30,000.00
$256,250.00 $29,250.00 $31,500.00
$27,25000 $30,750.00 $33,000.00
$29,500.00 $32.750.00 §35,500.00
$30,500.00  §35000.00 $38,000.00
$33,000.00  $38,000,00  $40,000.00
$40,006.82 545,862.84 $50.167.00

e R
:

*Parsons moving to Step 11 In 2007-2008 will receive a spiit incraase, with the first part of the increase
effective July 1; and with the second part effective January 1 for 12-month sta#, January 1€ for 11-month
staff, and February 1 for 10-month staff. In accordance with the following schedule:

Initlal salary  $37,101.42 $42,532.69 §46,255.93
Mid-vear salary $40,006,02 $45862.84 $50,107.00

All clericals move ona step from 2008-2007 to find rew step in 2007-2008.

New hirees should be placed ©n the same step of tre gulde equal to the step of the clericals in the District with
the same experlonce. Clericals hired to start on or after 7/1/62 will have their first three years of prior
experience equated to Siap 0 on the guide. Any addilional years of prior experience may be credited up fo
year for year on the remalndsr of the guide.

After 10 years in District $600

ARer 15 years in District $600

POSITIONS GRADE

Clerk-Typist {incl. Attendanca Clerk, Library Clerk) A

Sacratary |, Accounting Clerk |, Telephone Operator-Raceptionist, B

Agccounts Clerk, Data Processing Clerk |, Library Assistant

Secretary If, Accounting Clerk I, Data Procassing Clark Il c
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Succe: r reement

1. The parties recognize that the increases reflacted on the
salary guides in the last year of the Agreement shall not be deemed to
represent the expected Increases for the upcoming year.

2. Inthe eventthat salary guides for a successor agreement are
not ratified prior to the expiration of the agreement, clericals who are not
at the maximum step on guide shall not receive salary increments
(fellowing expiration of the Agreement) that exceed 3.5% of their 2007-
08 Individual salaries. Upon ratification of salary guides for the successcr
year, all compensation shall be retroactive to July 1.

3. The 2007-08 salary base cost for calculating a successgr
agreement shall reflect the actual cost of salzries for persons moving
from Step 10 in 2006-07 to Step 11 in 20607-08 and receiving a split
increase.
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SCHEDULE Ci-A
SALARY GUIDE - PARAPROFESSIONALS
2005-2006
(Max. 7hr. 10 min; 184 days; Annualized)

NCLB HQ

Step <30 or 30-59 60+

1 $12.000.00  $13,000,00 $14,250.00

2 $12.633.00 $13,633.00 $14,883.00

3 $13,733.00 $14,733.00 $15,883.00

4 $14,533.00 $%5,533.00 $16,783.00
E) $15,033.00  $18,033.00 $17,283.00
&
7
8
9

$15,783.00  $18,783.00 $18,033.00
$16,533.00  §17,533.00 $18,783.00
$17,28300  $18,283.00 $19,533.00
$16,083.00  $19,083.00 $20,333.00

19 $19,033.00  $20,033.00 521,283.00
11 $19,883.00  $20,883.00 $22,133.00
12 $20,783.00  $21,783.00 $23,033.00
13 $21,783.00  $22,783.00 $24,033.00
14 $22,833.00  $23,833.00 $25,083.00
15 $26,980.73  $28,249.48 $30,025.73

All paraprofessionals move one step from 2004-200% to
find new step in 2005-2006.

Y e —————— A i

Persons hired prior to 7/4/96 will remain in the column they oocupled on
6/30/98 even If not eligible based upon college credits earned,

[ ——————— g M L ke b i

Longevity shall be distributed in accordance with the following schedule:

After 10 years in District $600
After 15 years in District 5200
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SCHEDULE C1-B
SALARY GUIDE - PARAPROFESSIONALS
2008-2007
(Max. 7hr. 10 min; 184 days; Annualized)

NCLB HQ
Step <30 or 30-59 60+
1 $12,086.00 §13,086.00  $14,336.00
2 $12,888.00  $13686.00  $14,936.00
3 $13,785.00  $14,786.00  $16,036.00
4 $14,586.00 $15586.00  $16,836.0
5 $15,086.00  $16,086.00  $17.,336.00
]
7
8

$15,833.00 $16,836.00  $18,086.00
$16,585.00  $17,586.00  $18,836.00
$17,335.00  $18,336.00 $19,586.00

9 $18,135.00  §18,136.00 520,386.00
40 $19,083.00  $20,086.00 $21,336.00
" $19,835.00  $20,938.00 $22,186.00
12 $20,835.00  $21,836.00 $23,086.00

13 32183800 $22836.00 $24,086.00
14 $22,886.00  $23,886.00 $25,136.00
15 $27,452.88  §28,743.85 $30,551.18

All paraprofessionals move one step from 2005-2006 to
find new step in 200€-2007.
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Persons hired prior to 7/1/86 will remain in the column shey occupied
on §/30/88 even if nct eligible based upon college credits earmned.
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Longevity shall be distributed in accordance with the foliowing scheduie:

After 10 years in District 3600
After 15 years in District 200
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SCHEDULE Ci-C
SALARY GUIDE - PARAPROFESSIONALS
2007-2008
{Max. Thr. 10 min; 184 days; Annualized)

NCLE HQ

Step <30 or 3{1;39 60+

$12166.00 $13,166.00 $14,416.00
$12,766.00 $13,766.00 $15,016.00
$13866.00 $14,866.00  $16,116.00
$14 866.00 $15,666.00 $16,816.00
$15,166.00 $16,166.00  $17.416.00
$15,816.00 $16,816.00 $18,166,00
%16,866.00 $17,866.00 $18,816.00
$17.416.00 $18.416.00  $19.666.00
$18.216.00 §19,216.00 $20,466.00
10 $18,166.00  $20,166.00  $21,416.00
11 52001600 $21,016.00  §22,266.00
12 $20,816.00 $21.,816.00 $23,166.00
13 521,916.00 $22,816.00  $24166.00
14 $22,966.00 $23,866.00 $25216.00
15 $27,833.32  $29,246.86  $31,085.83
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All paraprofassionals move cne step from 2008-2007 to
find new step in 2007-2008.

Persong hired prior to 7/1/86 will remain in the column they occupied
on 6/30/98 even If not eligible based upon college credits sarmed.
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Longevity shail be distribuled in accordance with the following schedule:

After 10 years in District $600
After 15 years in District $200



essor A ment

1. The parties recognize that the increase reflected on the salary
guides in the last year of the Agreement shall not be deemed tc rapresent
the expected increases for the upcoming year,

2. In the event that salary guides for a successor agreement are
not ratified prior to the expiration of the agreement, paraprofessionals
whe are not at the maximum step on guide shall not receive salary
increments (following expiration of the Agreement) which exceed 3.5% of
their 2007-08 Individual salaries. Upon ratification of salary quides for
the successor year, ait compensation shalt be retroactive to July 1.
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